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VHU8epcumema

OpnoBa E.A. UHocTpaHHBIi A3BIK. Y4eOHO-METOIWYECKUN KOMILIEKC. Y4eOHOe
nocobue MO AaHIIMMCKOMY SI3BIKY ISl CTYJEHTOB IO HAMpPaBICHHUIO MOATOTOBKU
100800.62 «ToBapoBenenue». — bnarosemnieHck: AMypckuii roc. yH-T, 2012. — 57 c.

VY4eOHoe mocoOue COCTaBICHO B COOTBETCTBUU C MPOTPaMMON MO JUCIUILINHE
«Uuaoctpannwiii  s3p1k». YMKJl coctour w3 pabodeil mporpamMmbl  yueOHOM
JUCLMIUIMHBL, TPOTPAMMHOTO MaTepHalia, METOAUYECKMX PEKOMEHJAlHUi Mo
OCBOCHMIO NHCIUIUIMHBI, 33laHUIl M0 KOHTPOJIIO 3HAHUW M ONMCAHMS OCHOBHBIX
NeAarornyeckux TEXHOJIOTHM, UCTIONBb3yeMbIX B 00pa3oBarenbHOM mpornecce. Ocodoe
BHUMaHHE B  y4yeOHO-METOJAMYECKOM  KOMIUIEKCE JUCHMIUIMHBI  yAENSeTCs
GOpMHpPOBAHHIO M  COBEPIICHCTBOBAHMIO  CTYyJEHTaMH  MNpodhecCHOHANTbHON
KOMIIETEHTHOCTU Ha NHOCTPAHHOM SI3bIKE.

[lenpr0 W3yd4eHUS NWCUUIUIMHBI SIBISIETCS ITOBBILIEHWE WCXOAHOTO YPOBHSA
BIAJICHA WHOCTPAHHBIM S3BIKOM, JOCTUTHYTOTO Ha NPENBIAYIIEH CTyNEHU
oOpa3oBaHus, M  OBJIAJEHHE  CTyIEHTaMH  IPO(PEeCCHOHAIBHO-COLUATIbHOM
KOMIIETEHIIMM HAa MHOCTPAHHOM SI3BIKE JUIS PELUEHHUs COLMAJIbHO-KOMMYHHUKATUBHBIX
3a]a4 B Pa3IMYHBIX 00JIACTIX OBITOBOM, KyIbTYpHOU, MPOPECCHOHATBLHON U HAYYHOM
BUJIOB JIESTENBHOCTH.

©AMypCKHU TOCYIapCTBEHHBIN yHUBEpCcUTET, 2012
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AHHOTAIUA

Hannpit  YMK]] npeaHasHaueH il CTYJI€HTOB HaIlpaBJICHUS MOATOTOBKHU
100800.62 «ToBapoBenaeHue» skoHomMuueckoro dakynsrera. YMK]] coctour wus
paboueil mporpamMmbl  y4eOHOM  JUCHUIUIMHBI, MPOrPAaMMHOTO  MaTepuasa,
METOAUYECKUX PEKOMEHIALMI MO OCBOEHUIO JIUCIUIUIMHBI, 33JJaHUN 1O KOHTPOJIIO
3HAHUN WU ONMHUCAHUA OCHOBHBIX II€JarOTMY€CKUX TEXHOJIOTHM, HCHOJIb3yEMbIX B
obpazoBarenbHOM Tporiecce. Ocoboe BHUMAaHUE B yUeOHO-METOIMUECKOM KOMILICKCE
TUCIUTIINHBL  yAeNnsIeTcs (OPMUPOBAaHUI0O W COBEPIICHCTBOBAHUIO CTYACHTAMHU
podecCHOoHaTbHON KOMIIETEHTHOCTH Ha MHOCTPAHHOM SI3BIKE.

[lenpt0 W3ydeHUs IUCHUIUIMHBI SIBISICTCS TIOBBIIIEHUE WCXOTHOTO YPOBHS
BIIQJICHUSI WHOCTPAHHBIM SI3BIKOM, JIOCTHTHYTOTO Ha MPEIbIAYHICH CTYNeHH
oOpa3oBaHMs, ¥  OBJIAJEHHE  CTYJIEHTaMH  MNPO(PECCHOHATHLHO-COLMATBLHOM
KOMITETCHIIMM Ha MHOCTPAHHOM SI3bIKE ISl PEIICHHs COLMAIbHO-KOMMYHHUKATHBHBIX
3a71a4 B pa3IMYHBIX O0JIACTAX OBITOBOM, KYJBTYPHOM, MPOGECCHOHATBHON 1 HAYIHOU
BUJIOB JICSITEIHHOCTH.

3agayaMyu JTUCIUIUIMHBI SIBJISIOTCS: TOATOTOBKA OakajaaBpOB HAaIpaBIICHUS
100800.62  «ToBapoBeneHue» K  CIEIYIOIIUM BuAaM  MpodheCCUOHATBHOM
NEATEIbHOCTH:  TOPTOBO-TEXHOJOTUYECKAas;  OpraHU3allMOHHO-yIpaBIeHYECKas;
JIOTUCTUYECKAs; HAy4YHO HWCCIIEIOBATEIbCKAs; MPOEKTHAs, a TakXkKe pa3BUTHUE
WHOOPMAITMOHHONW KYJIBTYPBI, pacIIMpEHHUe KPYyro3opa U TMOBBIIICHUE OOIIeH
KYJbTYpbl CTYJACHTOB; BOCIHUTAHUE TOJEPAHTHOCTH W YBAXKEHUS K JYXOBHBIM
LEHHOCTSIM Pa3HbIX CTPAH U HAPOJIOB.

[To 3aBeprieHNI0 00YUYEHUS JUCITUTUINHE CTYACHT TOJDKCH:

1) 3HaTh: 0a30BYI0 JIEKCHKY OOLIEro s3bIKa, JIEKCUKY, MPEACTABIISIONIYIO
HEUTPAJIbHBIA HAYYHBIA CTUJIb, @ TAKKE OCHOBHYIO TEPMHUHOJIOTHUIO CBOEH IIMPOKOUN U
Y3KOM CIIEHUAIBHOCTH.

2) YMeTh: UCIOJIb30BaTh MHOCTPAHHBIN $I3bIK B MEXKIMYHOCTHOM OOIICHUH U
npodeccuoHanbHOU NeATeTbHOCTH.

3) Brnangets: HaBbIKaMM BBIDQKEHHS CBOMX MBICIEM © MHEHHS B
MEXJIMYHOCTHOM M JIIOBOM OOIIEHMM Ha MHOCTPAHHOM S3bIKE; HAaBBIKAMU
W3BIICYCHUST HEOOXOAMMOM WH(OPMAIMK U3 OPUTHHATILHOTO TEKCTAa HA MHOCTPAaHHOM
SI3BIKE IO MpoOJeMaM 53KOHOMHKMA W OW3HECa, BIAJETh OCHOBHBIMH HaBBIKAMU
MUCbMa, HEOOXOMWMBIMU I TIOJTOTOBKM TyONHMKAIui, TE3UCOB U BEICHUS
MEPEIUCKHU.



PABOYAA ITPOI'PAMMA

1. IEJIX U 3AJTAYU OCBOEHUA JTUCIIUIT/IMHBI

[lenbto W3y4eHUs AUCLUIUIMHBI (MOAYJS) SBISIETCS IOBBIILIEHUE HCXOAHOIO
YPOBHsI BJIaJICHUS MHOCTPAHHBIM S3BIKOM, JOCTUTHYTOIO Ha MPEIBIAYIIEH CTyIEHU
oOpa3oBaHMs, M  OBJIQJIEHUE  CTyJEHTaMu  MpOo(ecCHOHATbHO-COLUAIBHON
KOMIIETCHIIMM Ha WHOCTPAHHOM SI3BIKE ISl PELICHHs] COLUAIBHO-KOMMYHUKATUBHBIX
3a7a4 B Pa3IMYHBIX 00IACTIX OBITOBOM, KyIbTYpHOU, MPO(PECCHOHATBLHON U HAYYHOU
BUJIOB JIESTENBHOCTH.

2. MECTO JUCHUIIVIMHBI B CTPYKTYPE OOII BIIO

JucrunmHa «WHOCTpaHHBIN  SI3IK» OTHOCHUTCA K OJIOKY TyMaHUTapHO-
conuaibHO-3KOHOMHUYeckux gucuumiind  b.1.6.3. T'CD b.1 bazoBas uacth
(benepanbhsbiit komnoneHT 'OC BIT1O) 38-48.

OO01mast TpyI0EMKOCTh M3Y4YEHUsl TAHHOW IUCHUIUIMHBI cocTaBisgeTr 252 yac.
(108 yac. aynutopHbIX 3aHsATUi 1 108 dyac. camocTosITenbHOM paboThl, 36 yac. Ha
9K3aMeH, 7 3. e.).

3. KOMIIETEHIUU OBYYAIOUIETOCs, ®OPMUPYEMBIE B
PE3YJBbBTATE OCBOEHUS INCHUIIVIMHBI MO4Y JIs1)

[Tporiecc u3yyeHUs: NUCUMIUIMHBI HAIMpaBlieH Ha (POPMHUpPOBAHUE CIETYIOIINUX
KOMITETEHLINN

OK-2: ymeHue J10ru4ecky BEpHO, apryMEHTUPOBAHHO U SICHO CTPOUTH YCTHYIO U
MMMCEMEHHYIO PEYb;

OK-6: B1asieHne OCHOBHBIMU METO/IaMH, CIIOCO0aMU U CPEICTBAMH MOTyUYEHUS,
XpaHeHus: U TnepepadoTku HMH(OPMAalMK, HaBbIKAMU PAOOTHI C KOMIIBIOTEPOM Kak
CpeACTBOM mepepaboTku HHGOpMAIUK;

OK-7: criocobHoCTh paborarh ¢ uHGOpMaIMeld B TI100AJbHBIX KOMITbIOTEPHBIX
CeTsX;

OK-8: oBnageHue OJHUM U3 HHOCTPAHHBIX $3BIKOB HA YpPOBHE HE HUXKE
Pa3roBOPHOTO.

4.CTPYKTYPA U COAEPKAHUE JUCHUIIJIMHBI (MOJAYJIA)
OO1ast TPyA0€MKOCTh JUCIUTIIMHBI COCTABIISIET 7 3aUETHBIX €AMHUIL, 252 JacoB.

= Bunbr yueOHoi
o | @ @®OpMBI TEKYIIIEro KOHTPOJIS
=B paboTHI, BKIIIOYAS
Paznen 3 |2 5 YCIIEBAEMOCTH (110 Hedensam cemecmpa)
S |= ©| camocToATeNnbHYIO paboTy .
TV CIIATUTHHEI 5 = CTYICHTOB dopma IpoMeKyTOIHOM
© 3 M aTTeCTalluu (N0 cemecmpam)
U TPYZIOEMKOCTb (B yacax)
1 1- IIp.3 | CPC | Oks3. Ponesoii nepeckas
Family life 10 |10 10 Jlexcuko-rpaMmMaTHUECKUHA TECT
Working Day/ 10 10 Juanor.
Leisure MoHouor.
1 11- | IIp.3 | CPC KonTponbHOE ayaupoBaHue
Education 18 |8 8 JHuanor — paccripoc / oOMeH
My University 8 8 MHEHHSIMU. MOHOJIOT — paccKa3bl/




MUCHhMa 3apyOeKHBIX CTYJCHTOB U/WUJIH
MpenoaBaTeNieii 0 CBOMX By3ax, Oyoru/
BeO-caiiThl, UH(OPMALIMOHHBIE OYKIIETHI
0 By3ax.

3auer

Shopping

1-4

CPC

Hwnanor- paccmpoc.

MoHouior 0 npeAnouTeHusIX BpIoopa
Mara3uHa.
[IpezenTanus
MarasvHa.
Bukropuna.

cOOCTBEHHOI'O

Traveling

5-
10

IIp.3
12

CPC
12

Jlexcuko-rpaMMaTUYECKHi TECT.
Hwnanor.

[IpoekrT, cBA3aHHBIN C
IUTAHUPOBAHUEM JIOCYTA U CEMENHBIX
IIyTEIIECTBUN.

Great Britain/
USA

11-
18

IIp.3
16

CPC
16

KonTponbHOE ayaupoBaHue
JIexcuko-rpaMMaTUYECKH TECT.
Jwnarnor Ha TeMy ocMOTpa
JIOCTOIIPUMEYATEITBHOCTEM.
MoHoor 00 U3BECTHBIX JAEATENAX
CTPaH U3y4aeMoro sI3bIKa.

36

3auer

Job hunting
Writing a
resume and
Ccv

1-6

IIp.3
12

CPC
12

MoHoJ10T- pa3MBILUIEHUE O
HEJ0CTaTKaxX U JOCTOMHCTBAX
pa3IMYHBIX PO ECcCHil.

Huanor -uaTEpBHIO/COOSCETOBAHNE
IpY IpuemMe Ha padoTy.

JlemoBoe MHUChMO/COCTaBIICHUE
pe3roMme.

Ponesas urpa «TexHomorus noucka
paboThI».

Types of
businesses

12

IIp.3
12

CPC
12

Jlekcuko-rpaMMaTu4eckue
YIIPaXKHEHMSI.

[Ipe3eHTanuss KOMMEPUYECKOTO
PEIITPHUSITHSL.

(akumoHEepHBIE OOIIECTBA, YaCTHBIC
OpeIIpUHAMATETIN,  TOBAPHUIIECTBA,
KOOTIEPATHBHI | T.I1.).

OO0cyxneHrne MTPOOIEMHBIX JIETOBBIX
cutyarui (case study).

Products

13-
18

IIp. 3

CPC
12

HTOroBeiii JIEKCUKO-TPaMMAaTHYECKUI
TECT.

Huanor-o0cyxaeHue

[TonroroBka TpyNIoBOro IpPOEKTa-
OIMUCAHUs IPOIYKTA.

36

IK3aMeH

Hroro

1-3

54

108

108

36

5. COAEP KAHME PA3JIEJIOB U TEM JNCIUITJIMHBI

KYPC 1.




1 cemecTp
Mooynw 1

l.

Q@oHeTnka W TpaBwia ureHHs: (CucrtemMa 3BYKOB AHIJIMHMCKOTO  SA3BIKA.
Tpanckpunius. Urenue rnacHeix B I, 11 u 111 Tumax cnora. Jlurpadsr ai, ay, ei, ey,
0i, oy, 00, ee, ea. Coueranus corjacHbIxX th, sh, ch, ck.

2. I'pammaruka: CymectBurenbHoe. OOpa3oBaHME MHOXECTBEHHOI'O YHCIA U
OPUTSKATEIBHOTO  MMajJieXa  CyLIECTBUTENBbHbIX. ApTUKIb. MecTouMeHus.
[TpunararensHoe. CTeneHn cpaBHEHUs MpuiaraTenbHbiX. [ naromnsl to be, to have,
ux ¢yakuuu. CTpyKTypa MPOCTOrO MPEMIOKEeHHUA. UJIeHbl NpeasioKeHUs.
[Topsanok cnoB. Buael Borpocos. [Ipeanorn mecra u 1BUKEHUS.

3. YcrhHas tema: About myself. Family life.

4. Tekcrosiit matepuain: Every Family is Different. Family Structure.

5. AyaupoBaHHe€: IO TEME MOIYJIS.

6. PasroBopubeie knume k Temam: OOpamenue. IIpuercTBue. 3HAKOMCTBO.
ITpusneuenue BHuManus. Berymnenue B nuanor. Ilpocs6a. 3anpoc nadopmanuy.
Yrounenue. [lepecnpoc. [Ipoianue.

Mooynb 2

1. ®onetuka u npapwia yreHus: Utenue rinacHeix B IV Tune cinora. Jurpadsr au,
aw, ou, Ow, eu, ew, 0a, oe, ie, ye, ue, ui. Urenue nurpadoB nepen r.

2. I'pammaruka: Buasl ckazyembix. Bugo-BpemeHHast cuctema riarosia. AKTUBHBIN
3asor. CriocoOb! BeIpaxkenust Oyymiero. [lpenioru BpeMeHu.

3. VYcrnas rema: Working Day and Leisure.

4. TekcroBeiii matepuan: The Tailors’ Daily routine and Leisure Time. British
Leisure.

5. AynupoBaHue: 1O TEME MOIYJIA.

6. PasroBopubie kimmme k temam: Cornacue. OnoOpenue. Pagocts. BeipakeHue
3aMHTEepPECOBAHHOCTH. [TookuTebHAS OLIEHKA.

7. IMucemo. IlpaBuna oopmieHHs YAaCTHOTO MHCbMA. YTNPaKHEHHS B HANMCAHUU
YACTHBIX [TUCEM 110 TEMATUKE MOYJIS.

Mooynw 3

1. ®oHeTnka W mpaBWiIa YTEHUS: MOBTOPEHHUE YEThIpEX THUMOB ciora. YUreHue
IJacHbIX a, O, 1 Mepea HEKOTOPhIMM COYETAHUSIMU TJIACHBIX U COIJIACHBIX.
bykBocoueranuss wh, wr, kn. ¥Yaapenue. IIpaBuna uTeHuss MHOTOCJIOKHBIX CJIOB.
YIpaxHEeHUS Ha TPAHCKPUIILUIO.

2. I'pammartuka: Bupo-BpemenHas cucrema riaroja. AOCTpakTHBIE MpPEIJIOTH.
CoOTBETCTBHE aHIVIMACKUX MPEIONOB PYCCKHUM I1aJI€KaM.

3. VYcrnas trema: Education in the UK. My University.

4. Tekcrosiii matepuai: School Education.

5. AynupoBaHue: 10 TEME MOIYJIA.

6. PasroBopueie knmme Kk Temam: U3Bunenue. Paspemenue. 3anpelieHue.
bnarogapuocts. [To3npasnenue. [loxxenanus.

7. IluceMo. YIpakHEeHUs! B HAIMCAHUM YaCTHBIX TUCEM M0 TEMATUKE MOYJIS.

Mooyns 4

l.

doHeTHKA U IIpaBujia YTCHUSA: IOBTOPCHHUEC ITPpABUJI UTCHUA.



['paMmmaTnKa: MOBTOPEHUE BUIO-BPEMEHHOW CHUCTEMBI IJ1arojia. YuCIuTeNbHBIE.
MecTonMeHus: OTHOCUTEIbHbBIC, KOJMUYECTBEHHBIEC, YCUIIUTEIILHBIE U BO3BPATHBIE,
HEOIPENICJIICHHbBIE W OTpPUUATENbHBIE, WX  MOPOU3BOAHBIE.  be3nuuHbie
MPEIJIOKEHHUS.

3. YcrHas tema: My University.

4. TekctoBsiii MmaTepuan: University Education.

5. AyaupoBaHue: Mo TeMe MOIYJIS.

6. PasroBopnsbie knuie k Temam: Coxanenue. Y auBienue. CoMHeHUE. YIpekK.

7. IluceMo. YnpaKHEHHs] B HAMMCAHUN YACTHBIX IMUCEM MO TEMATHKE MOYJIA.

2 cemecTp

Mooyns 5

1. I'pammatuka: MoganbHbIE II1aroabl U UX S3KBUBAJIICHTHI.

2. Ycraas tema: Shopping.

3. TexcroBbiii MaTepuai: Shops and shopping.

4. AyIupoBaHHE: IO TEME MOIYJIS.

5. CnoBoobpazoBanue: Kousepcus. CI0BOCIOKEHHE.

6. PazroBopubie kimme k Temam: llpurnamenuve. BHeceHue npensiokeHHs.
[Ipunstue npennoxenus. OTkioHeHwe mnpemioxkeHus. CTUMyIUpPOBaHUE
BBICKA3bIBaHUS. 3aBEPILICHNE BbICKA3bIBAHUSI.

7. Iucemo. YnpakHeHHUs] B HATUCAHUU YaCTHBIX MUCEM IO TEMATUKE MOJTYJIS.

Mooyne 6

1. I'pammatuka: CornacoBanue BpeMEeH B KOCBEHHOU peyH.

2. Ycrnas tema: Traveling.

3. Texcrossiii MaTepuan: Ways of Traveling.

4. AyaupoBaHue: 10 TEME MOJYJISI.

5. IMucemo. YmpaxHeHHs B HalMCAaHUU PEKIAMHBIX OOBSBICHHM IO TEMAaTHKE
MOYJIS.

Mooyne 7

1. I'pammatuka: [ToBTOpeHre BUAO-BPEMEHHON CUCTEMBI I1aroia.

2. Ycrnas tema: Great Britain.

3. TexcroBbiii MaTepuait: Attitudes to nowadays’ Britain.

4. AyIupoBaHHE: IO TEME MOIYJIS.

5. CnoBooOpazoBanue: Cydduxchl npunarateabHbix -ish, -y, -proof, -ary.
Cyddukcsl rnaronos -ize/-ise, -ate, -fy, -en. IIpeduxcs be-, co-, ex-.

6. PasroBopubie kiumie k temaM: CouyBctBue. YtemieHue. Coser. BeposTHOCTB.
YknoHuMBBIM OTBET. be3pasznuuue. PapHoxymue.

7. IluceMo. YnpaKHEHHS] B HATMCAHUY YACTHBIX IMUCEM MO TEMATHKE MOYJIA.

Mooyns 8

1. I'pammatuka: CrnoxuHele npeioxeHus. [IoBTopeHne BUI0-BPEMEHHOM CHCTEMBI
rjaroJa.

2. Ycrnas tema: The USA.

3. TexcroBslii MmaTepuai: The USA.

4. AyIupoBaHHE: IO TEME MOIYJIS.

5. CnoBooOpazoBanue: Cyddurchl npunarateabHbix -ish, -y, -proof, -ary.

Cyddukcel rnarosyios -ize/-ise, -ate, -fy, -en. [Ipedukcs be-, co-, ex-.



6.
7.

PasroBophsie kinie k Temam: Paciipoc. 3HaKOMCTBO.
[Tucemo. YnpaxHeHus
KYPC 2

3 cemecTp
Mooynw 1

l.
2.
3.

['pammaTHKa: TOBTOPEHHE: BUIOBPEMEHHAsI CUCTEMA aHTJIMICKOTO TJIaroja.
VYcrrHas Tema: Job hunting. Writing a resume and CV.

TexcToBbIN MaTepHal: 00IIEHAYYHOTO COJIEPKAHUS 110 MPOQIITIO CIEUATbHOCTH
10 BBIOOPY IpenojaBaTeis

. Pabora ¢ TexcToM: paboTa ¢ TepMHUHAMHU, OOIIIEHAYYHOH U JIp. JTEKCUKOMN
. AynupoBaHue: 1o TeEME MOYJIA

[Tucsmo. CocTaBiieHHe pe3toMe 1Jis MOUCKA PadOTHI.

Mooyns 2

5.
6.

['pammaTHKa: YCIOBHBIE TIPETOKCHHUS.

VYcrnas tema: Types of business.

TexcToBBIN MaTepHal: 0OIIEHAYYHOTO COMIEPKAaHMUS 1O MPO(UITIO CIIeUaTbHOCTH
10 BEIOOPY IperoaBaTelis

PaGora c Tekcrom: AHHOTHpOBaHue. PasHooOpa3Hbie BUIBI PAa0OT C TEKCTaMHU TIO
cnenuanbHoCcTH. PaboTta ¢ TepMuHamMu, 00IIEHAYYHOUW U Jp. JTIEKCHUKOU
AynupoBaHHe: 110 TEME MOIYJIS

[TucbMO: MMCEMEHHOE U3JIOKEHHE HAa aHTJIMMCKOM SI3BIKE COACPKaHUS TEKCTa IO
PO IO CIETMAIBHOCTH, TIPEIBSBIIEMOTO Ha POJTHOM SI3BIKE.

Mooyns 3

1.
2.
3.

o

['pammatuka: [loBTOpeHne HeaMUHBIX (HOPM TJIaroja: repyHIaui.

VYcrhas Tema: Products.

TexcToBbIN MaTepual: 00IIEHAYYHOTO COMEPKAHUS 110 MPOQIITIO CIIEUATbHOCTH
110 BBIOOPY IpenojaBaTeis

Pabora ¢ TexcToM: paboTa ¢ TepMHUHAMHU, OOLIEHAYYHOMN U JIp. JIEKCUKON
AynupoBaHue: 110 TEME MOIYJIS

[Tucemo: mepenada B NMUCBMEHHOM (QopMe coaepKaHMs MPOCITYLIAHHOTO WIIN
IPOYUTAHHOTO TEKCTAa Ha MPO(ECCUOHATIBHBIE TEMBI.

6. CAMOCTOSATEJIBHAS PABOTA

/i

Tpynoém
KOCTh B
yacax

Tembr ®dopma (BH)
JUCHUITIITNHBI CaMOCTOSITCIILHOU pa6OTI>I

Family life Poneroit mepeckas (cuTyarius) Mo Marepragam 10
Working Day NUCbMEHHOT0/ ayJIN0 TEKCTa B X0/1€ ayAUTOpHOI/. Monomor. | 10
Leisure [Tucemo nruyHOTrO Xapakrepa. [loaroroBka K AMCKYCCHH O
B3aMMOOTHOIICHHSIX B CEMbE, 00SI3aHHOCTAX | T.II.
[Ipesentanus cemeitnoro anpbboma. CocraBieHre
ouorpaduun. Jlocyr ceMpH.

Jlekcuko-rpaMMaTHYeCKUe yIpaKHEHHUS.

[ToaroroBka K TeCcTy/CIOBapHOMY JTUKTAHTY.

Education Juanor-paccinpoc/oOMeH MHEHUSIMH O 3apyOeKHBIX By3ax, 8
My University | 0coOeHHOCTSIX yueOHOTO Mpolecca B pa3HbIX CTpaHax. 8
MoHoJI0T-1TI0BECTBOBaHME O crienuduke 0Opa3oBaHus B




Poccun.

3aIACh TE3UCOB BBICTYILICHUS O CBOEM BY3€

-3aIMCh OCHOBHBIX MBICJICH U (JAaKTOB U3 ayTHOTEKCTOB U
TEKCTOB JJIsl YTEHUS 110 M3y4aeMoW mpoOieMaTHKe.
[IpesenTanus cucreM BO B pa3HBIX cTpaHax.

Shopping

[ToaroroBka k 1uajnory- paccupocy 0 ToBapax B MarasuHe.
MoHouor 0 npeAnouTeHusIX BIOOpa Mara3uHa.
IIpe3eHTanusi COOCTBEHHOTO Mara3mHa.

Travelling

Jlekcuko-rpaMMaTU4eCKHil TECT.
[ToaroroBka K IUanory o JTy4lieM CIocO0e MyTeIIeCTBUS.
MoHoJ10T 0 JJFOOMMOM CTTIOCOOE My TENIEeCTBHUSI.

12

Great Britain
The USA

KontponbsHoe aynupoBaHue.
CocTaBiieHHE CXEeMAaTUYHOW KapThl MOCEIICHUS
JocronpumMedarenbHocreit JIonaoHa.

16

Job hunting
Writing a
resume and CV

Jlekcuko-rpaMMaTdeckue ynpaxkHeHus. UteHue HaydyHo-
HOMYJSPHBIX M MPAarMaTUu4ecKUX TEKCTOB (CIPaBOYHUKH,
OOBSIBIICHHS O BAKAHCHSIX )

12

Juanor -uHTepBBHI0/coOECeI0OBaHNE TIPU pHEMe Ha paloTy.
Pesrome.

Jlexcuko-rpaMMaTHYECKUE YIIPAKHECHHUS. 12
[Tpe3eHTalnyst KOMMEPYECKOTO MPEANPHUITHS.

MoHo10r- pa3MbIIITIEHUE O HEJOCTATKAaX U JOCTOMHCTBAX
pa3IMYHbIX TUIIOB NPEANPUATHH

HToroBsiii 1€KCUKO-rpaMMaTUYECKUNA TECT 12
Juanor-o0cyxnenue

[TonroToBKa rpynmnoBoro NpoeKTa OMMCAaHUs MPOIYKTa

7. | Types of
businesses

8. | Products

UTOI'O

108

7. MATPULIA KOMIIETEHIIAI YYEBHOM TUCIUATIIWHBI

Komvmne | Pasag | Pazg | Paza | Pasa | Pasn | Pasn | Pazn | Pa3a
TeHnuu | exl | ex 2 el e1 4 el (N el el
3 5 6 7 8
0K-2 + + + + + + + +
OK-6 + + + + +
OK-7 + + + + + +
OK-8 + + + + + + + +
Hroro 3 3 3 3 3 4 4 4

8.OBPA3OBATEJIBHBIE TEXHOJIOI'TU

[ToBbieHNE TpeOOBaHUI K KOMMYHUKAaTUBHOMY aCIEKTy BIAJACHUs OyIylIUMU
CIELUAJMCTaMU WHOCTPAHHBIM S3BIKOM  CTUMYJIMPYET IpENoAaBaTeIe HCKaTh
HOBbIE (OpPMBI M TIpUEMbl OOy4E€HHs A MOTUBALMU OOYy4aeMbIX, Pa3BUTHUS HUX
TBOPUYECTBA,  WHMLIMATUBHOCTH,  BOBJEYEHMs  OOy4daeMbIX B  AKTUBHBII
IIO3HABATEJIbHBIN IIpOLIECC.

B kadectBe mNpUOPUTETHBIX OOPA30BATEIbHBIX TEXHOJOIMH M METOMAOB,
a/IeKBaTHBIX KOMIIETEHTHOCTHOM Mozienn Kadeapoil paccMaTpUBAIOTCS CIEAYIOIIHE:
1. TexHONOTHs ayAUTOPHOMN NUCKYCCUU (KPYTJIIOTo CTOJa, KOHPEPEHLIUH, COOpaHus);
2. JlmanoroBble TEXHOJIOTHUU,

3. Huckyccus;



Texnonorus Kkemc-MeToaa;

TexHOoI0run COTpyAHNYECTBA;

[IpoekTHast TEXHOJIOTUS 00YUYEHUS;

Ponesas urpa;

HUrpoBbie TEXHOJIOTUY;

. MupopManinoHHO-KOMIBIOTEPHBIE TEXHOJIOTHH;

10 TexHosorus nmpoodJIeMHOro 00y4YeHN S,

11.I'pynimioBoit 1 HTHAMBUAYATLHBIN METOJIBI pa0OTHI CO CTYACHTaAMHU.

00N LA

Mony Tema OO6pa3zoBarenbHbIE TEXHOIOTHH KonunuecTBo yacos
b
l. Family life. | ['pynmoBoit 1 HAMBHUYaTbHBIN METOIBI; 8
Working WUTPOBBIC TEXHOJIOTUH
Day/Leisure
2. Education. TexHOIornH COTPYAHUYECTBA; 8
University. TEXHOJIOTHS ayAUTOPHON AUCKYCCUU
UTPOBbIE TEXHOJIOTUH;
3. Shopping TexHonmorust Keic-MeTo/1a; TUaaoroBble 4
TEXHOJIOTUH; UTPOBBIE TEXHOIOTHU
4. Travelling ['pynnoBoit 1 UHAMBUYaTIbHBIA METOIBI 4
paboThI; TEXHOIOT U ayJUTOPHOM
JIMCKYCCHH
5. Great Britain/USA | MH}opMarimoHHO-KOMIIBIOTEPHBIE 8

TEXHOJIOTMH; TECTOBBIE TEXHOJIOTHH;
TEXHOJIOIMS ayJUTOPHON NTUCKYCCHUH;

6. Job [IpoekTHast TEXHOJIOTHS; 8
hunting/Writing a | TexHoa0THA Ay TUTOPHOM JUCKYCCHH
resume and CV

7. Types of | I'pynnoBoii u MHAMBUYATbHBIH METOIBI 4
businesses paboTsr; TexHOIOTHS Ay TUTOPHON
JMCKYCCHH
8. Products [IpoekTHast TEXHOJIOTHS; 4

UH(POPMALMOHHO-KOMIIBIOTEPHBIE
TEXHOJIOTMH; TECTOBBIE TEXHOJIOTUH

Htoro 48

9.O0HEHOYHBIE CPEACTBA /I TEKYIIETIO KOHTPOJIA
YCHEBAEMOCTH, TIPOMEXKXYTOUYHOM ATTECTAIIMM ITO UTOTAM
OCBOEHUA JUCIHUTIJIMHBI n YYEBHO-METOJNYECKOE
OBECIIEYEHUE CAMOCTOSATEJIbBHOM PABOTHI CTYJIEHTOB

B pamkax panHou IIporpamMmsl BO3MOKHO HCIIOIB30BaTh TPAJWLIMOHHYIO
CUCTEMY KOHTPOJISI, KOTOpask BKJIFOYAET B ce0s:

Texywuti KOHmMpOAb OCYLIECTBISIETCS B TEYEHUE CEMecTpa B YCTHOW H
NUCHbMEHHOMU (hOpME B BUJIE KOHTPOJIBHBIX U YCTHBIX OIIPOCOB U IIPOEKTOB.

IIpomesicymounoiti KOHmMpoOab TPOBOAUTCA B BHJIE 3a4eTa IO CEMECTPAM.
OOBEKTOM KOHTpPOJISL SIBJISIOTCS KOMMYHHUKATHBHBIE YMEHHUSI BO BCEX BHJAX pEUYEBOU
NESATENIbHOCTH  (ayaupOBaHUE, TOBOPEHUE, YTEHHE, IHCbMO), OIPAaHUYECHHBIE
TEMATUKOMN U MPOOIEMaTUKON U3y4yaeMbIX Pa3AesioB Kypca.



Hmoeoswiti konmpons POBOIUTCS B BHUJAE SK3aMEHA 3a BEChb KypC OOy4YeHHs
MHOCTPAHHOMY $13bIKYy. OOBEKTOM KOHTPOJS SIBISETCS JOCTUXKEHUE 3aJaHHOIO
[IporpammMoi ypOBHs BIIAJICHUSI HHOS3bIYHOM KOMMYHUKATUBHOW KOMITETEHIIUEH.

10.YYEBHO-METOANYECKOE n NHOOPMALIMOHHOE

OBECIIEYEHUE JUCIHHUIIJINHBbI
A) OcHOBHasl JJUTEpaTypa:
1. Let's speak English together: yude6. mocobue it crygeHToB 1-2 Kypcos
Hes3bIKOBBIX crell. YH-ToB / C. B. Amnapocosa [u nap.]. - bmarosemenck: M3n-Bo
Amyp. roc. yH-ta, 2007.- 138 c.
2. ABanecsH, XX.I'. AHTTUACKHN S3BIK 11 SKOHOMHUCTOB: y4e0. mocooue: pex. YMO
/ XK. T'. ABanecsH. - M.: Omera-JI, 2008. - 312 c.
b) JonosHuTebHasA auTEpPaTYpa:
1. AraGeksn, W.II. JemoBoi anriumiickuii: [Yue6. mocobue] / M.II. AraGeksH. -
Poctos H/]1 : ®ennkc, 2004. - 320 c.
2. AunpocoBa, C.B. DxonoMmuueckas nojautuka: yue6. mocooue / C. B. AHapocora. -
biarosemenck: M3n-so Amyp. roc. yu-ta, 2003. - 106 c.
3.ApmaBckas, E. A. AHMIUNACKUN S3BIK: MOCOOWE JJISI CTYACHTOB DKOHOM. CIIeIl.:
yue6. mocodue / E. A. Apmasckas, I'. I1. Mcaesa. - M.: Beicu. mik., 2009. - 256 c.
4. 3syyaeM CTIOHTaHHBIE aHTJIMMCKUE TEKCThI: YuelO. mocodue / C. B.Anapocosa [u
ap.]; AmMI'Y, @®. Y. 1. - 2004. - 158 c.
5. M3y4aem crioHTaHHBIE aHTJIMICKHE TeKCThI: Yueb. mocodue / C. B. Anapocosa [u
ap.]; AmMI'Y , @®. Y. 2. - 2004. - 108 c.
7. Po3anoBa, H.M. English for Economics [TekcT] : yue6. mocobue nms cTyA. By30B,
oOydJaroruxcsi mo sKoHoM. cretl. : pek. YMO / H.M. Po3zanoga. - M. : KOHUTU-
JAAHA, 2009. - 504 c.
8.Cno0nukoB, B.B. IlpakTukyM MO COCTaBJICHHUIO W TMEPEBOAY KOMMEpPUYECKOM
JOKYMEHTAIIUU U KoppecnoHAaeHuu: AHrnuickuit si3bik / CnoonukoB B.B., Censien
A.B.. - Hwxuuit Hosropoa: W3n-so Hwxeropoa. roc. JHWT. YH-Ta WM.
H.A.Jo6pomro6oBa, 1998 . - 178c. c.
10. Crandell Ju, A. 100 Topics for Business English Situations [Text] : yue0.
nocodbue / A. Crandell Ju. - [S. 1.] : Foreign Language Press, 2007. - 401 p.
B) IIporpammuoe oboecneuyenue 1 UHTEepHeT-pecypchbl
[[lupokoe UCMONB30BAHUE CTYACHTAMH M MPENoAaBaTENIMU MOUCKOBBIX CHCTEM
RAMBLER, GOOGLE, YANDEX.
budanoreyHo-nH(OpMaINHOHHBIE PeCyPChl

Ne HaunmenoBanue pecypca Kpatkas xapakrepucTtuka
1 The Economist JKypHaJI, KOTOPBIN CTYJE€HTHI UCTIOJIB3YIOT JIJIst
http://www.economist. com BHEAYAUTOPHOTO YTEHUS, COCTABJICHUS

AQHHOTAIIMHI U TIPU MOATOTOBKE K CTYJIEHUYECKON
HAY4YHOU KOH(epeHIun

2 Scientific American JKypHaJl, KOTOPBIN CTYJIE€HTHI UCTIOJIB3YIOT JIJIst
SciAm.com. BHEAYJIUTOPHOT'O YTEHUS, COCTABICHHUS
AQHHOTAIIMHI U TIPU MOATOTOBKE K CTYJI€HUYECKON
HAY4YHOH KOH(epeHInn

3 External Economic Relations JKypHaJI JUIsl BHEAYAUTOPHOIO YTE€HUS,




http://www.eer.ru

4 Bormpockl s5koHOMUKH JKypHaJI BHEAYAUTOPHOTO YTCHUS,
http://www.vopreco.ru

5 DneKTpoHHas OMOIMOTEeYHAs CUCTEMA ObC 1o TemaTHKe 0XBaTHIBAET BCIO 00JIACTh
«YHuBepcuTeTcKasi 0u0JIHOTEKA- ryMaHUTApHBIX 3HAHUW U MTpeAHA3HAYEHA IS
online» www.biblioclub.ru UCIIOJIb30BaHUS B Ipolecce 00yueHus B

BBICILIEH IIIKOJIE, KaK CTYJCHTaMU U
MpernoaaBaTeNs MU, TaK U CIICIUATHCTaAMU-
T'YMaHUTapUsSIMH.

11.MATEPUAJIBHO-TEXHUYECKOE OBECIIEYUEHUE
JAUCHUITJIMHBI (MO YJIS)

OprrexHuKka, MyTbTHMEINHHBIC CPEICTBA, UMEIOIINECS B HAJMUMU Ha Kadeape,
UCTIONB3YIOTCSl Ha MPAKTHUECKHUX 3aHATHSIX MO aHTIIMHCKOMY SI3BIKY CO CTYACHTAMHU
HESI3BIKOBBIX ~ CICNUATBHOCTEH ® NI TPOBEACHHS CTYJISCHYECKOW HaydHOU
KOH(EpEeHIIUH.

12. PEUTHUHIOBASI OIIEHKA 3HAHUM CTYJIEHTOB TIIO
JANCIHUIIINHE
Jloruueckum 3aBepIICHUEM HJIEU TTOCTOSIHHON KOMIUIEKCHON OLIEHKH Y4eOHOM
NEATETLHOCTH CTYACHTA SBISIETCS MOOYIbHO-PEUMUH208AS CUCTeMA 00YYeHUsL.
JlaHHast cucTeMa KOHTPOJI ClIOCOOCTBYET PEMICHUIO CIIEAYIONINX 3a/1a4:
® TIOBBHIIICHUIO YPOBHS y4€OHON aBTOHOMHUU CTY/ICHTOB;
® YCWICHUIO OTBETCTBEHHOCTH CTYAECHTOB U IIPENOJABATENICH 3a pPE3yJbTaThl
y4eOHOTr0 Tpy/ia Ha MPOTSHKEHUU BCETO Kypca OOyUeHHUS;
® T[IOBBIMICHUIO OOBEKTUBHOCTU U 3PHEKTUBHOCTH MPOMEKYTOUHOTO U HTOTOBOTO
KOHTpPOJIS IO KYpCY.
MeToauka BbIYUCICHUS PEUTHHIA CTYIeHTA 10 AucuuIuiuHe « MHOCTpaHHBII

A3BIK»
Texkylmmi KOHTPOJIb

Bun ®opma npeacTaBICHHUSA Banusl Ipumeyanus

esITeILHOCTH

Momnomnoruyeckast | Kparkuii/posneBoii nepeckas, Ot 9 1o 10 -- «oTIHYHO» OreHkH 3a Kaxayto Gopmy

peub CUTyaIus ot 7 110 8 -- «XOpoIo» NIPE/ICTAaBIICHUS Ha KaXJIOM
(o maTepuanam or 51106 -- 3aHATUH CTaBATCS Mo 10-0ammpHON
IIICEMEHHOT0/ayTHOTEKCTa/BUIEO «YIOBIETBOPUTEIILHO» cucreme: ot 0 10 10 (0 — ne
CIOXETa B XOZIe MeHee 5 -- cIaHo). 3a CEMECTP BBIYHCIISACTCS
ayIUTOPHON/CaMOCTOATEIEHON «HEYIOBJIETBOPUTEIIEHOY» cpenHee apupMETHIECKOE 110
paboTHI) JlaHHOW (hopme MpenCTaBICHHS.

Juanornueckas Temarndeckuii nuaaor Ot 9 1o 10 -- «OTIIHIHO» OneHkH 3a Kaxayo Gopmy

peub (o marepuazam or 7 110 8 -- «XOpoIo» NIPE/ICTAaBIICHUS Ha KaXJIOM
MUCBMEHHOT0/ayIHOTEKCTa/BUICO or 51106 -- 3aHATUH CTaBATCS 1o 10-0ammpHON
CIOXKETa B XOJI€ «YIOBIETBOPUTEIILHO» cucreme: ot 0 10 10 (0 — ne
ayZAUTOPHON/CaMOCTOSATEILHOM MeHee 5 -- c1aHo). 3a CeMeCTp BBIUUCIISIETCS
paboThl) «HEYJOBJICTBOPUTEIBHOY» cpenHee apupMeTHIECKOE 110

JTaHHOU (hopMe MPeACTaBICHUSL.

ITomunor Jluckyccust, KpyTIIbIi CTOJ Ot 9 10 10 -- «OTIIHIHO» OneHkH 3a KaKayo Gopmy
(o matepuanam 0T 7 10 8 -- «XOpOoImIOo» MIPEICTaBICHUS Ha KaXIOM
MMMCHhMEHHOTO/ayTHOTEKCTa/BUIE0 oT 51106 -- 3aHATHH cTaBiTCs 110 10-0auTpHON
CIOXETa B XOZIE «YIOBIIETBOPUTEIHHO» cucteme: ot 0 10 10 (0 — HE




ayZAUTOPHON/CaMOCTOSATEILHOM

MeHee 5 --

c1aHo). 3a CeMECTp BBIUUCIISIETCS

paboThl) «HEYNOBJIETBOPUTEIBHOY cpeznHee apupMeTHIECKOe 110
JTaHHOU (hopMe MPeACTaBICHUSL.
IMucemenHas peus | Occe Ot 9 1o 10 -- «oTIHYHO» OreHkH 3a Kaxayto Gopmy

(o marepuazam
MMMCHhMEHHOTO/ayTHOTEKCTa/BUIE0
CIOXKETa B XO[IE
ayIMTOPHOM/CaMOCTOATETbHON

0T 7 10 8 -- «XOpOoIIOo»
oT 5106 --

«yIOBJIETBOPUTEIHHOY
MeHee 5 --

MPEJCTABICHUS Ha KaXIOM
3aHITHH CTaBATCA 1o 10-0ambHOM
cucteme: ot 0 70 10 (0 — HE
cIaHo). 3a CEMECTP BBIYHCIISACTCS

paboTHI)

«HEYOOBJIETBOPUTEIIBHO»

cpeaHee apudmMeTHIecKoe 1o
JlaHHOW (hopme MpenCTaBICHHS.

HUTOI'O: ot 36 10 40 -- «OTINYHO» CymMma cpetHuX apu(pMEeTHUECKUX
ot 28 10 32 -- «xopouio» IO BBIIICO3HAYEHHBIM YETHIPEM
ot 20 1o 24 -- MOZYJISIM.
«YAOBIICTBOPUTEIHHO !l MakcuMaJibHOE KOJIMYECTBO
Mmenee 20 -- 6aJu1oB 3a cemecTp paBHO 40.
«HEYJOBJICTBOPUTEIBHOY»
BpCMeHHaH CAMHHUIA TCKYLICTO KOHTPOJIIA — MOAYJIb = 1 mecs (,ZIO 30 4wmcna

Kaxxaoro Mecsua). CemecTp COCTOUT U3 4-X MOyJIen.
3a MOAYyJb CTYAEHT MOXET HaOpaTh M0 UTOTaM TEKYIIEr0 KOHTPOJII MakcuMaibHo 10
0aJIoB MCXOJS U3 CpPelHEro apupMEeTHUecKoro: cymma 0ajoB 3a Kaxaywoo (opmy
NpEeJCTaBICHUS JeJIeHHAs Ha HE0OXOJUMOE€ KOJIMYeCTBO (HOpM MpPEICTaBICHHUS 3a
Mmecsl. 3a HeoTuyuTaHHbIe Qopmbl BeicTaBisieTcss 0 OamioB. HeoTuntanusie GopMel
00513aTeNbHO BKJIIOYAIOTCS B MO/ICUETHI.

IIpoMeKYyTOYHBIN KOHTPOJIb

Monyau DopmMa KOHTPOJIA Bbanawbl IIpumevanus
Monymns 1 Jlexcuko-rpaMmaTHuecKuit 4,5-5 — «OTIUUHO» Baniel paccuuTBIBAaIOTCS UCXOMS U3
TecT 3,5-4 — «xopo1o» KOJIM4ECTBA [IPaBUIILHO
2,5-3 — «yIOBJIETBOPUTEIHHO» BBINIOJTHEHHBIX 3a/1aHUH IO
MeHee 2,5 — OTHOILICHHIO K 00IIIEMY KOJINYECTBY
«HEYOBIETBOPUTEIIEHOY 3a/laHUi B TecTe
Momynsb 2 KonTponwsHoe aynupoBaHue 4,5-5 — «OTIIMIHOY» Bannbr paccuuThIBaloTCS UCXOS U3
3,5-4 — «xopo1o» KOJIMYECTBA MPABUIHHO
2,5-3 — «yOOBIETBOPUTEIHHO BBITTOJTHEHHBIX 33JaHUH 110
MeHee 2,5 — OTHOIICHHUIO K 00IEMY KOJIMIECTBY
«HEYIOBIIETBOPHUTEIHEHOY 3a/laHui B TECTE
Mopnyns 3 Jlexcuko-rpaMmaTHuecKuit 4,5-5 — «OTIUUHO» Baniel paccuuTBIBAIOTCS UCXOMS U3
TeCcT 3,5-4 — «xopo1o» KOJIM4ECTBA [IPABUIILHO
2,5-3 — «yIOBJIETBOPUTEIHHO» BBITNIOJTHEHHBIX 3a/1aHUH IO
MeHee 2,5 — OTHOILICHHIO K 00IIEMY KOJINYECTBY
«HEYIOBIIETBOPHUTEIHHOY 3a/laHui B TECTE
Monyns 4 KonTponwsHoe aynupoBaHue 4,5-5 — «OTJIIHIHOY Bannbr paccunThiBaloTCS UCXOS U3
3,5-4 — «xopo1o» KOJIMYECTBA MPABUIHHO
2,5-3 — «yOOBIETBOPUTEIHHO BBITTOJTHEHHBIX 331aHUH 110
MeHee 2,5 — OTHOIICHHUIO K 00IEMY KOJIMIECTBY
«HEYOBIETBOPUTEIIEHOY 3aJlaHUi B TecTe

MakcumanbHOE KOJTMYECTBO 0ayIoB M0 4-M MOYJIsiM paBHO 20

HUroroBoe kommdyecTBO OamioB MO KaKIOMY MOIYJIIO MAaKCHMAJIbHO MOXKET
cocTtaBiATh 15 6amios: 10 6amioB (MakCUMyM) MO TEKYIIEMY KOHTPOJIIO + 5 0ajioB
(MakcuMyM) 3a IPOMEKYTOUHBIN TECT.

HNTOroBbIii KOHTPOJIb

DopmMa KOHTPOJIA

banabl

IIpumeuyanne

Ix3amen

ot 36 1040 -- «OTINIHO»
ot 30 110 35 -- «xopomoy

OO0t 6aiT 3a DK3aMEH BBICTABIISIETCS
MCXOJs U3 0aJUTOB, MMOJYYCHHBIX 3a




oT 21 10 29 -- «ynoBIETBOPUTEIHLHOY
MeHee 21 -- «HeyOBIETBOPUTEILHOY

BBINOJIHEHHE 3aaHUH, BXOIAIINX B
coziepkanue Ouiera
!! MakcumanbHOE KOJIMYECTBO 0ajuioB PaBHO
40

1. ®oneTnyeckoe YTEHUE U
TIePEBOJT OTPHIBKA TEKCTA C
AHIVIMICKOIO Ha PYCCKUH 513.
(cormacHO coniepKaHUIO
oureTa)

7,2- 8-- KOTIUYHO
6-7 -- «xXopomIo»
4,2-5,8 -- «ymOBIETBOPUTEIHLHOY
MeHee 4,2 -- «HeyAOBIETBOPUTEIHHOY

VYuursiBaeTcs GpoHeMaTHuecKas
MIPaBUIBHOCTH MPOYTEHHS U aIeKBaTHOCTD
TepeBo/ia ¢ JIEKCUYECKON U TpaMMaTHieCcKOn
TOYEK 3pEHUS

2. YcTHOE M3I0KEHHE
COJICpIKaHUs TEKCTa Ha
AHTIIMICKOM s513. (aHHOTAIHS,
KOMMEHTHPOBaHHE U T.II.
COIJIACHO COJICPKAHUIO
ounera)

7,2- 8-- KOTIUYHO
6-7 -- «xopomo»
4,2-5,8 -- «yAOBIETBOPUTEIHLHO
meHee 4,2 -- «HeyI0BIETBOPUTEILHOY

VYuutsiBaeTcs hoHEMaTHUIECKas U
rpaMMaTUYeCcKasi IPaBUILHOCTh PEYH U
COOTBETCTBUE U3JI0KEHUS COJIECPIKAHUIO

TeKCcTa

3. MoHomorn4eckoe
BBICKa3bIBAHUE 110 TEME
(cormacHO coaiepKaHUIO

ourera)

7,2- 8-- KOTIAUYHO
6-7 -- «xXopomIo»
4,2-5,8 -- «ymOBIETBOPUTEIHLHOY
MeHee 4,2 -- «HeyAOBIETBOPUTEIHHOY

VYuutsiBaeTcs hoHEMaTHIECKAs U
rpaMMaTHYecKasi IpaBWIbHOCTD PEYH U
COOTBETCTBHUE M3JIOKEHHUS COIEPIKAaHUIO

TEKCTa

4. Jlnanoru4eckoe
BBICKa3bIBaHHE (COTJIACHO
COJICPKAHUIO OMIeTa)

7,2- 8-- KOTIUYHO
6-7 -- «xopomo»
4,2-5,8 -- «yAOBIETBOPUTEIHLHOY
meHee 4,2 -- «HeyI0BIETBOPUTEIHLHOY

VYuutsiBaeTcs hoHEMaTHIEeCKast U
rpaMMaTUYeCcKas IPaBUILHOCTh PEYH,
COOTBETCTBHUE COAECPIKAHUIO, YKA3aHHOMY B
Ouiere, BHITIOJIHEHUC MIPABIII BEICHHS
Janora

5. IlepeBog ¢ pycckoro Ha
AHITIMHUCKUH TSATH
TIPeJIOKEeHUH (COTTIacCHO
conepKaHuIo OmreTa)

7,2- 8-- KOTIUYHO
6-7 -- «xXopomIoy»
4,2-5,8 -- «ymOBIETBOPUTEIHLHOY
MeHee 4,2 -- «HeyAOBIECTBOPUTEIHHOY
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MMPOTPAMMHBIA MATEPHAJI

FAMILY LIFE/WORKING DAY (I cemectp, 1-10 nenens, np.3 - 20 4yacos, cpc. —
20 ygacos.)

There are different views on family life. Some people can’t do without the
support and love of their families. Others say it is the source of most of our problems
and anxieties. Whatever the truth is, the family is definitely a powerful symbol. It is
also a castle. Moreover it is the most basic and ancient of all institutions, and it
remains the fundamental social unit in every society. Thus, the family is a group of
people related by blood or law, living together or associating with one another for a
common purpose. That purpose is usually to provide shelter and food, and to bring up
children. The nature of family keeps changing: there are a number of types of family
that exist in a society at any time.

Sociologists divide families into two general types: the nuclear family and the
extended family, which may include three or more generations living together. In
industrialized countries and increasingly in the large cities of the developing
countries the nuclear family is regarded as normal. Most people think of it as
consisting of two parents and two children. But a more accurate conception of the
family must take account of the many different forms that have existed or still exist
both in Britain and in other cultures. Nevertheless the nuclear family has largely
replaced the extended one.

What characteristics, then, are common to this family form? To answer the
question let’s discuss some attitudes towards personal relationships and family life of
one well-to-do English family — Bill and Carol Taylor.

They are probably quite like many of the families you will meet if you come to
England. The family lives on a housing estate in a pleasant outer suburb of West
London. Bill and Carol Taylor are both in their early fifties. They are kind, thoughtful
and intelligent people. They have been happily married for thirty years. To tell the
truth there’s no one they call the head of the family because they usually share
important decision-making.

No wonder the Taylors have been trying to find clues for everybody of them:
either children or parents. The parents are easy to deal with. As I have already
mentioned there are no problems of misunderstanding with adults in this family. The
parents understand that children want to live their own life, to make their own
mistakes. No wonder that there are amiable dispositions between all the members of
the family. They trust each other and try to do their best to make their home cosy and
worth. They are inclined to think that the family is a kind of retreat from the stress
and tension of the working day. It’s a place where they can have a rest and feel their
protection and care. As a result the Taylors managed to build up a friendly family.
When they are sick and tired of their usual routine, their family is a shelter from any
troubles and misfortunes. In their free time the family watches TV, reads newspapers,
goes on a picnic, and sometimes goes to opera and ballet, which are almost
exclusively the pleasure of the educated middle-classes. Bill and Carol decorate their
home, make furniture, fit in shelves, cupboards. Not long ago Bill turned the
roofspace into a room. Carol, like many women, is more concentrated on needlework:



sewing curtains, cushion covers, clothes or knitting. On holidays the family travels a
lot.

A few years later children will leave their home, marry and set up households of
their own. Although the nuclear family unit is economically independent of the rest
of the family, members of the whole family group often maintain close kindred ties.
Visiting between married sisters and brothers is frequent when they live close to each
other. If they live in different communities they keep in touch by writing letters and
by telephone.

Chnucox tumepamypul:
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EDUCATION/MY UNIVERSITY (1 cemectp, 11-18 nenens, np.3 - 16 gacos, cpc.
— 16 yacos.)

All British universities and polytechnics are state institutions. Entry is by
academic merit, and those who win places get their fees paid and are also paid a grant
(stipend). Students enter university at 18 or 19. Most of them complete their degrees
in three years, a few in four years. A degree is awarded on the basis of examination,
and sometimes a course work. Afterwards a minority competes for places to do
graduate research work; the rest go out into the world to look for jobs. Politechnics
also provide degree courses; and those who do not reach university or politechnic,
there are all sorts of lower courses and qualifications by studying part-time at local
colleges.

One of the major debates at university level is about assessment, which requires
university lecturers to reconsider what is actually taught. British education has
traditionally been directed towards academically clever children. Emphasis has
therefore been made on memory, on clear expression of arguments, on intelligent
selecting of evidence and reaching conclusions — not just a memory test, but a test of
knowledge and rational judgment. The same process happens in universities, where a
degree used to be awarded on the basis of many examination papers taken at the end
of the course.

Since the seventies, step by step, teachers have been introducing ‘continuous
assessment’ on the basis of course work — that is the work which a student does
during a course. Most of this will be written, but some will be oral. In many
universities students follow a syllabus in which course work is marked as well as
exam papers. The question is whether degree courses should depend wholly upon
examinations or weekly or fortnightly essays should also be taken into account. If
yes, there is much more opportunity for selecting ‘optional short courses’ which to
gether make up a degree.

Some university lecturers are delighted at the freedom to build ‘mixed’ courses,
while others worry that students will have no coherent body of knowledge but just a
mixture of bits and pieces for their degree.



Students learn quickly which lecturers are generous with their marks, which
ones are harsh; and not surprisingly they join the courses where they can expect to get
good marks even if they prefer the other topics or teachers. Results are crucial! Such
a situation tempts teachers into academic corruption. It can be avoided if anonymous
examination papers are marked. However, many university lecturers and school
teachers feel that continuous assessment and assessment of course work are fairer
ways of judging a student than end-of-year exams.

Russian students are fluent at talking because the emphasis is made on oral
work. Oral examination and oral tests are unknown in British universities, so while
making an oral response many English adults hesitate and stumble.

Teachers often try to distinguish between ‘effort’ and ‘achievement’. There are
ways to reward hard working but not successful students and challenge the bone-idle
boy or girl who can get good marks without effort.
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SHOPPING (2 cemectp, 1-4 Henens, np.3 - 8§ 4acoB, cpc. — 8 4aCOB.)

One of the features of London is the number of big stores, most of which are to
be found in or near the West End. These stores are a mixture of tradition and
modernity. They developed in the nineteenth century; they maintain the dignity of
that century, yet they are always ready to follow new trends. The big stores of
London are vast buildings, many stores high, equipped with speedy lifts and
escalators, with well-planned lighting and ventilation.

Departments are carefully named; for example, “Budget Dresses” are really
cheap dresses, “Mother-to-be” or “Lady-in-Waiting”, “Mix-and-Match”, “Unisex”
(new trends in fashion) and many others. In these departments you can buy ready-
made clothes. If you can’t find clothes that are the right size, you can go to a tailor’s
shop. Clothes made to measure, are called tailor-made clothes.

Another feature of London’s shopping life is the chain-stores, in which the
goods are displayed on open counters. A wide variety of goods is offered: foodstufts,
household goods, clothing and stationery. These chain-stores have branches in most
British towns of importance.

One very well-known firm of chemists has shops in many parts of London; here
you may buy not only medicines but also cosmetics and toilet supplies.

Dairy firms have shops in various parts of London, too, and in these you may
buy not only dairy produce but also groceries, soap and household articles.

Moreover there are a lot of supermarkets in London. These large stores are
brightly lit and usually well laid out. The goods are tidily arranged on trays and long
shelves on which the various prices are clearly marked. There is plenty of room for
the customers to walk about. The shelves are well stocked with a very wide selection
of attractively packed goods — everything from quick-frozen food to washing powder,
from shoe polish to new-laid eggs, from tinned fish to toothpaste. These stores



operate on the self-service system: you go in, pick up a basket, walk round the shop
and choose what you want. At the exit there is a check-out point, a cash-desk where
you pay for all your goods together. The cashier reckons up the bill on a cash register
which automatically adds up the various items. In the meantime another shop
assistant packs the goods into your shopping bag.

In America, just as in England, you see the same shops with the same boards
and windows in every town and village. Shopping, however, happens to be an art of
its own and you have to learn slowly where to buy various things. If you are hungry,
you go to the chemist’s. A chemist’s shop is called a drug-store in the United States;
it is a national institution and a very good institution at that. In the larger drug-stores
you are likely to get drugs, too, but their main business consists of selling, stationery,
candy, toys, fountain pens, furniture and imitation jewelery. Every drug-store has a
food counter with high stools in front of it and there they serve various juice, coffee,
ice-cream, sandwiches, omelette and other egg dishes.

If you want cigarettes, you are expected to go to the grocer; if you want to have
your shoes cleaned, go to the barber. Men in America like to go to the hardware store.
But most shopping is done at the mall. They have stripped malls as well as enclosed
malls. As a rule women prefer going to the mall and almost 60 per cent of everything
is sold in malls. Sometimes women just walk through the mall and look at things.
They call this window shopping.
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TRAVELLING (2 cemectp, 5-10 Henens, nip.3 - 12 yacos, cpc. — 12 yacos.)

Modern life is impossible without travelling. Thousands of people travel every
day either on business or for pleasure. They spend their holidays traveling. They
travel to see other continents, modern cities and the ruins of ancient towns, they
travel to enjoy picturesque places, or just for a change of scene. It’s always
interesting to discover new things, different ways of life, to meet different people, to
try different food, to listen to different musical rhythms. If we are fond of traveling,
we see and learn a lot of things that we can never see or learn at home, though we
may read about them in books and newspapers, and see pictures of them on TV. The
best way to study geography is to travel, and the best way to get to know and
understand people is to meet them in their own homes. Those who live in the country
like to go to a big city and spend their time visiting museums and art galleries,
looking at shop windows and dining at exotic restaurants. City-dwellers usually like a
quiet holiday by the sea or in the mountains, with nothing to do but walk and bathe
and laze in the sun.

People travel by train, by plane, by boat, by car, by bike and on foot. People
travel to have a holidays or to have business. If people have business trips they
choose the fastest transport. They often travel by plane or by train. Of course,
travelling by air is the fastest and the most convenient way, but it is the most
expensive too.



Travelling by train is slower than by plane, but it has its advantages. You can
see much more interesting places of the country you are travelling through. Modern
trains have very comfortable seats. There are also sleeping cars and dining cars which
make even the longest journey enjoyable. Speed, comfort and safety are the main
advantages of trains and planes. That is why many people prefer them to all other
means.

Travelling by sea is very popular. Everyone knows the speed of sea liners is
much slower than that of plains, but on board of ship there are all facilities to enjoy
your trip: tennis and badminton grounds, swimming pools, cinema and dancing hall.
Large ships and small river boats can visit foreign countries and different places of
interest within their own country

Many people like to travel by car. It is interesting too, because you can see
many filings in a short time, you can stop when and where you like, you do not have
to buy tickets or carry your suitcases.

A very popular method of travelling is hiking. It is travelling on foot. Walking
tours are very interesting. Hitch-hiking is a very popular method of travelling among
young people. But it is not so popular in our country as abroad.

All means of travel have their advantages and disadvantages. And people choose one
according to their plans and destinations
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GREAT BRITAIN (2 cemectp, 11-18 negens, np.3 - 16 yacos, cpc. — 16 yacos.)

The British tend to be attributed with certain characteristics, which are
supposedly typical. However societies change over time while their reputations lag
behind. Many things which are often regarded as typically British derived from
books, songs or plays that were written a long time ago and are no longer
representative of modern life. One example is that most tourist brochures claim that
Britain is the land of traditions: the annual ceremony of the state opening of
Parliament, for instance, carefully follows customs which are centuries old. Likewise,
the changing of the guard outside Buckingham Palace never changes.

However, in their private daily life, the British as individuals are probably less
inclined to follow tradition. There are very few ancient customs that are followed by
the majority of families on special occasions. The country has fewer local parades or
processions with genuine folk roots than most other countries have. The English
language has fewer sayings or proverbs that are in common everyday use than many
other languages do. The British are too individualistic for these things. In addition, it
should be noted that they are the most enthusiastic in video-watching people in the
world — the very opposite of a traditional pastime!

Food and drink provide other examples. The traditional ‘British’ (or ‘English’)
breakfast is a large ‘fry-up’ preceded by cereal with milk and followed by toast,
butter and marmalade, all washed down with lots of tea. In fact, only about 10 % of



the people in Britain actually have this sort of breakfast. Two-thirds have cut out the
fry-up and just have the cereal, tea and toast. The rest have even less. What the vast
majority of British people have in the mornings is therefore much closer to what they
call ‘continental’ breakfast. The image of the British as a nation of tea-drinkers is
another stereotype which is somewhat out of date. It is true that it is still prepared in a
distinctive way (strong and with milk), but more coffee than tea is now bought in the
country’s shops.

Even when a British habit conforms to the stereotype, the wrong conclusions
can be drawn from it. The supposed British love of queuing is an example. Yes,
British people do form queues whenever they are waiting for something, but this does
not mean that they enjoy it. In 1992, a survey found that the average wait to pay in a
British supermarket was three minutes and twenty-three seconds. So, the British hate
having to wait and have less patience than people in many other countries.

There is an opinion that Britain is a very conservative country. Mostly, it is
true. The British have few living folk traditions and are too individualistic to have the
same everyday habits as each other. However, this doesn’t mean that they like
change. They don’t. They may not behave in traditional ways, but they like symbols
of tradition and stability. They don’t consider it especially smart to live in a new
house and, in fact, there is prestige in living in an obviously old one. They have a
general sentimental attachment to older, supposedly safer, times.
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WRITING A RESUME AND CV (3 cemectp, 1-4 nenens, np.3 - 8 yacos, cpc. — 8

4acoB.)

A résumé is a document used by individuals to present their background and
skill sets. Résumés can be used for a variety of reasons but most often to secure new
employment. The résumé is usually one of the first items, along with a cover letter
and sometimes job application packet, that a potential employer encounters regarding
the job seeker and is typically used to screen applicants, often followed by an
interview, when seeking employment.

Writing a successful resume depends on many factors. Here is a simple guide
to the basics of writing a good resume:

1. Personal information. Write your full name, address, telephone number, fax and
email at the top of the resume.

2. Job Objective. Include an objective for the resume. The objective is a short
sentence describing what type of work you hope to obtain. Think your career
goals carefully.

3. Education. Take detailed notes on your education. Include degree of universities,
major or course emphasis, school names and courses relevant to career objectives.
Do it in reverse chronological order. Remember to include any important



continuing education courses you may have completed. If you graduated with
honors, surely include it.

4. Work experience. Take detailed notes on your work experience. List your work
experience beginning with your most recent job. Include dates of employment,
company specifics. Include your main responsibilities, any other activities that
were part of the job, the job title and company information including the address
and dates of employment. Include everything even unpaid and part time positions.

5. Skills. Finally list information skills such as languages spoken, computer
programming knowledge etc. Based on your detailed notes, decide which skills
are transferable (skills that will be especially useful) to the position for which you
are applying.

6. Extracurricular activities. Include a list of other non-work related
accomplishments. These may include sports and competitions won, membership
in special organizations, travelling, etc.

7. Finish your resume with the following phrase: references. If you have no space for
it, you can write “Available upon request”. List two people who are not related to
you but who can describe your qualification for the job.

Tips: Be concise and short! Your finished resume should not be more than
page. Use dynamic action verbs such as: accomplished, collaborated, encouraged,
established, facilitated, founded, managed, etc. Don’t use the subject "I", use tenses in
the past. Except for your present job. Example: Conducted routine inspections of on
site equipment.

Key words: skill sets, employment, a cover letter, job application packet, personal
information, job objective, work experience, responsibilities, extracurricular
activities, accomplishments, references.
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JOB HUNTING (3 cemectp, 5-6 Heaens, np.3 - 4 4acoB, cpc. — 4 4acoB)

There are probably few situations that make people more uncomfortable than
job interviews do. After you have managed to put together a resume that takes what
little experience you have and puts it into a very positive light, you now have to sit
across the table and be asked to prove why you are the best person for the job.

The Purpose of an Interview Goal of Candidate is to gather information on position
and employer, to evaluate position, job-setting, co-workers, to determine if position is



suitable — “Do I want to work here?”, to communicate information about yourself —
convince employer to hire you because you are qualified for the position. Goal of
Interviewer 1s to promote organization, to attract the best candidate, gather
information, and assess candidate’s qualifications, to determine if the candidate fits
the position.

Research the Position and Organization Make sure you understand the details,
requirements, and responsibilities of the job you are applying for. This information
can be typically found by reviewing interview bulletins, recruiting information, and
company literature. Finally, be able to relate your skills and qualifications to the
stated job responsibilities. Research the how long the company has existed? What is
its mission? What does it produce? Who does it serve?

Prepare and Practice Develop specific examples that highlight your skills. Make
sure that you can answer each question honestly and sincerely without sounding like
you prepared them. But remember, this is not an exhaustive list of possible interview
questions, but rather some general samples to help you begin thinking about what
may be asked during an interview.

Get Ready Make sure your interview attire is neat, tidy and appropriate for the type of
firm you are interviewing with. Bring a nice portfolio with copies of your resume.
Include a pen and paper for note taking.

Be On Time Be on time for the interview. On time means five to ten minutes early. If
need be, take some time to drive to the office ahead of time so you know exactly
where you are going and how long it will take to get there.

Stay Calm During the job interview try to relax and stay as calm possible. Take a
moment to regroup. Maintain eye contact with the interviewer. Listen to the entire
question before you answer and pay attention - you will be embarrassed if you forget
the question!

Anticipate Difficult Questions Do not try to avoid such questions as Why did you
change you major three times? Can you explain your low grade point average?
Explain the situation honestly and in a positive manner. Try to turn a weakness into a
strength, 1.e., “Yes, my GPA is low, but this is because I worked thirty hours a week
to put myself through school.”

Prepare Questions for Your Interviewer The end of the interview is usually reserved
for your questions. Do not just ask generic questions, and do not ask questions that
could easily be found in company literature. Ask questions that will help you
determine if you are a good match for the position and organization.

Key words: to promote organization, candidate’s qualifications, requirements,

recruiting information.
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TYPES OF BUSINESSES (3 cemectp, 7-12 nepnens, np.3 - 12 yacos, cpc. — 12
4acoB.)

What is business? Business pertains broadly to commercial, financial, and
industrial activity. Industry entails the production and manufacture of goods or
commodities, especially on a large scale. Commerce and trade refer to the exchange
and distribution of goods or commodities. Traffic pertains in particular to businesses
engaged in the transportation of goods or passengers.

Objectives of Business Organization

Business organizations are established to meet wants in society. Private
businesses are formed mainly to provide for material demands (i.e. goods and
services) and commercial demands (i.e. banking, insurance) in society. Government
Organizations, on the other hand, tend to satisfy society’s desire for defense, law and
order, education and social welfare. Organizations are thus established to meet
demands in society.

The most common forms of private business organizations are sole proprietorship,
partnerships and corporations.

Sole ProprietorshipsA business owned and controlled by one person is a sole
proprietorship. Sole proprietorships are the oldest, simplest, and the most common of
all types of business. Because the financial resources available to one person often
are limited, sole proprietors tend to be enterprises that require small amounts of
capital to start and operate. Many doctors, dentists, lawyers, bakers, and beauticians
organize as sole proprietors to provide professional services. Other services offered
by sole proprietors include plumbing, carpentry, dry cleaning and lawn care. Many
construction companies, small grocery stores, florists, other small retail stores, farms,
real estate firms and insurance firms are also organized as sole proprietors.
PartnershipsA partnership is a business that is owned and controlled by two or more
people. As in the case of sole proprietorships they are concentrated in businesses that
require relatively small amounts of money to start and operate. A partnership begins
when two or more people agree to operate a business together. Partnership can be
general or limited. In order to avoid later conflicts, the partners usually formulate a
written agreement called a partnership contract. A partnership contract outlines the
contributions of partners, the distribution of profits and losses. It details the specific
responsibilities of each partner and includes provision for adding or dropping partners
and dissolving the partnership.

Corporations A corporation is a business organization that is treated by law as if it
were an individual person. A corporation, however, is owned by stockholders.
Stockholders are individuals who invest in a corporation by buying shares of stock.
Stocks are the certificates of ownership in the corporation. Stockholders invest in a
corporation in order to make a profit. A corporation may be either publicly owned or
closed. A publicly owned corporation allows its shares to be purchased by anyone
who chooses to invest in the business. Most corporations today are publicly owned. A
closed corporation is owned by a limited number of shareholders. People outside of
this limited group may not buy shares in the corporation.



Key words: business organisation, commercial wants, corporation, general

partnership, limited partnership, profit, partnership contract, private business,

profitability.
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PRODUCTS (3 cemectp, 13-18 Henens, nip.3 - 12 yacos, cpc. — 12 4yacos.)

Marketing theorists tend to give the word products very broad meaning, using
it to refer to anything capable of satisfying a need or want. Thus services, activities,
people (politicians, athletes, film stars), places (holiday resorts), organizations
(hospitals, colleges, political parties), and ideas, as well as physical objects offered
for sale by retailers, can be considered as products. Physical products can usually be
augmented by benefits such as customer advice, delivery, credit facilities, a warranty
or guarantee, maintenance, after-sales service, and so on.

Some manufacturers use their name (the ‘family name’) for all their products,
e.g. Philips, Colgate, Yamaha. Others, including Unilever and Procter and Gamble,
market various products under individual brand names, with the result that many
customers are unfamiliar with the name of the manufacturing company. The major
producers of soap powders, for example, are famous for their multi-brand strategy
which allows them to compete in various market segments, and to fill shelf space in
shops, thereby leaving less room for competitors. It also gives them a greater chance
of getting some of the custom of brand-switchers.

Most manufacturers produce a large number of products, often divided into
product lines. Most product lines consist of several products, often distinguished by
brand names, e.g. a range of soap powders, or of toothpastes. Several different items
(different sizes or models) may share the same brand name. Together, a company’s
items, brands and products constitute its product mix. Since different products are
always at different stages of their life cycles, with growing, stable or declining sales
and profitability, and because markets, opportunities and resources are in constant
evolution, companies are always looking to the future, and re-evaluating their product
mix.

Companies whose objectives include high market share and market growth
generally have long product lines, i.e. a large number of items. Companies whose
objective is high profitability will have shorter lines, including only profitable items.
Yet most product lines have a tendency to lengthen over time, as companies produce
variations on existing items, or add additional items to cover further market
segments. Additions to product lines can be the result of either line-stretching or line-
filling. Line-stretching means lengthening a product line by moving either up-market
or down-market, i.e. making items of higher or lower quality. This can be carried out



in order to reach new customers, to enter growing or more profitable market
segments, to react to competitors’ initiatives, and so on. Line-filling introducing new
products into a product line at about the same price as existing products. It means the
adding more products to an established product line in order to close gaps in the
marketplace and minimize competition.

Key words: products, physical objects, brand names, product lines, product mix, long

product lines, short product lines, line-stretching or line-filling.
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3. METOIUYECKHUE YKA3AHUS (PEKOMEHIALINN)

3.1. AYIUTOPHAS PABOTA
3.1.1. O0mue pexoMeHAAMHA

®ouneTrnka: 3akperyieHHe W OTpaboTKa (HOHETHMUECKHUX HABBIKOB BBIMIOJHSAETCS Ha
MaTepuaie pa3INdHbIX BapUAHTOB aHIIMICKOro s3bika (Oputanckoro (BE),
amepukaHnckoro (AE), kotopsle, uMes psia 00IMX 4epT, pasnnyarorcs. Ha 3aHsaTusx
ucnonp3yercst marepuan BE, AE, m Ttax HaseiBaemblii International English, na
KOTOPOM TOBOPST 0Opa30BaHHBIE MHOCTPAHIIBI HE HOCUTENN AHTIHUIICKOTO S3bIKA.
CryzneHTsl B TEOPUM U HA MPAKTUKE 3HAKOMATCS C YHUBEPCAJIbHBIMU MPU3HAKAMHU U
OCOOEHHOCTSIMH OCHOBHBIX, MOJIYYMBIIMX IIMPOKOE PACIpPOCTPAHEHHE BapUaHTOB
aHTJIMHACKOTO SI3bIKA.

PaboTa Han poHeTHyecKkol CTOPOHOM JJIsl CTYJIEHTA 3aKJIF04YaeTCs B:
1) coBeplIeHCTBOBAaHME TPOU3HOIICHUU 3BYKOB;
2) pa3BUTUE YMEHUS paCTIPENEATh YIapEeHUE B IPEIJIOKEHNH;
3) popmupoBaHuEe HaBbIKA YJECHEHUS NPEIJIOKEHHUS] HAa CHUHTAarMbl (CMBICIOBBIC

IPYIIIbI);
4) BbIpabOTKa PUTMUKH U MEJIOJUKN aHTIUICKOTO SI3bIKA.

I'pammatuka: 'paMoTHast pedb, OTCYTCTBHE OIMMOOK - TOKa3aTeh 00pa30BaHHOCTH
yemoBeKa. B CBs3M € TEM, 4YTO AHIJIMWCKHANM SA3BIK SIBJISIETCS 110 YMOJIYAHUIO
WHCTPYMEHTOM MEXIYHAPOIHOTO OOIEHUS, OOyUYeHHIO TPaMMaTHUKE aHTJIMHACKOTO
sI3bIKa ynensercs ocoboe BHUMaHue. OOydeHHE TpaMMATHKE AHTJIMICKOTO S3bIKa
SBJISIETCS OCHOBOTIOJIATAIOIIMM aCHEKTOM SI3bIKO3HAHMS, 0a3ucoM, Ha IiaTdopme
KOTOPOTO BBICTpPAMBAETCsSl MOHUMaHUE MPUPOJBI S3bIka U (HOPMUPYETCS AITOPUTM
M3y4YE€HUS U OCBOCHHS.
OO0ydeHue rpaMMaTHKE aHTJIMMCKOTO s3bIKAa OCYIIECTBIISIETCS MO CICAYIOIIEH
cxeMme:
1) u3ydeHue TeOpeTUYECKOro MaTepuaa;
2) oTpaboTKa U3y4EeHHOTO I'PaMMAaTUYECKOT0 MaTepralia B YIIPaKHEHUSIX;
3) cocTaBieHUE MOHOJIOTMYECKHUX BBICKA3bIBAHHUI C MCIOJIb30BAHUEM MPOUIEHHOTO
rpaMMaTUYECKOr0 MaTepHUaa;
4) paboTta B mapax/rpynmnax IO BBITIOJIHEHHIO MUCHbMEHHBIX W YCTHBIX 3aJlaHUN C
MIPUMEHCHUEM U3YUYEHHBIX ITPABUJI TPAMMATUKH.

Urenne: UreHne SBISETCS OHUM U3 BOKHEHIITNX CPEJCTB MOTyYeHUST HH(DOpMAIuu.
B mporiecce 00yueHus1 YTEHUIO Ha aHTJIMHCKOM SI3bIKE CTYJICHThl YCBAaUBAIOT OOJIbIIIE
MaTepuaa, MOMOJHSAIOT CIOBAPHBIN 3amac, y4arcs aHaIU3UpoBaTh HHPOPMALIUIO HA
aQHTJIMMCKOM SI3bIKE, TIPU TTOCTPOCHUHU PEYM B MEpecKa3e TaKuxX TEKCTOB, MOAOHUPATH
albTEPHATUBHBIC CJOBA M OOOPOTHI, MOATOMY YTEHHE HA AHTJUHUCKOM SI3BIKE
SBJISIETCS] HEOTHEMJIEMOM YaCThIO 00YUalOIIEero npouecca.



B pabote mpenomaBatens HMCMONBb3YeT AYTEHTHYHBIE AHTIIOS3bIUYHBIE TEKCTHI

IIUPOKOHM TeMaTHKU. MeTozuka paboThl C TEKCTOM BKITIOYAET:

1) o3HaKOMJIEHHE C JEKCHUECKUM MaTEPHUaJIOM;

2) 4TeHue TEeKCTa,;

3) mepeBoj TEKCTa;

4) BBIMOJHEHUE TOCIETEeKCTOBBIX YIPa)KHEHW, HampaBI€HHBIX Ha OTPabOTKYy U
3aKpeIuieHue PO IEHHOTO marepuana; Ha COBEPILIECHCTBOBAHHE
KOMMYHHMKATUBHOW KOMIIETEHTHOCTH B MPO(PECCHOHATBHON AESITETbHOCTH

5) oOcyxaeHue npodIeMaTHKU TEKCTa,

6) mepeckas TeKcTa.

I'oBopenue: ['oBopeHMe SABISIETCA NPOAYKTHBHBIM BUIOM PEYEBOU JESATEIBLHOCTH,

MOCPEACTBOM KOTOPOW OCYIIECTBISIETCS YCTHOE BepOanpHOe oOmieHue. B ocHoBe

TOBOPEHUS JIeXkKAT MPOU3HOCUTEIIbHBIE, JIEKCUYECKHE U TpaMMaTUYeCKUe HaBbIKU. B

00y4eHUH HEMOATrOTOBJICHHONW CIIOHTAHHOW pedd mpenojaBaTeilb JOOMBaeTCs

pelieHust Clenyomux 3agady: OoO0y4YHWTh HWHULMATHUBHOMY TOBOPEHHUIO, OOYYHTH

OBICTpOM peaklMM Ha PeIIuKy, JOOUTHCS MPAKTUUECKH OE30ITMOOYHON pedyu U

HY>KHOT'O TEMIIA.

CoBpeMeHHass METOJ0JIOTHSI MPENoJaBaHusl HHOCTPAHHBIX S3bIKOB Oa3UpyeTcs

Ha TaKUX MPUHLUIAX OOy4YeHUs YCTHOM peyH, KaK MPUHIMI KOMMYHUKATHBHOU

HAMPaBJICHHOCTH, TPHUHIIUI  MOJCIMPOBAHUS  TUIMUYHOM  KOMMYHUKATHBHOM

CUTYyalli; TPHUHIUI KOMMYHUKATUBHOW JEATEILHOCTH, MPUHIINI HWHTCHCHUBHOM

MIPAKTUKH; TIPUHIIHAIT IOATATHOCTH PEYEBBIX YMEHUH; IPUHITUT aJICKBAaTHOCTH.

CoBepieHCTBOBaHHE HABBIKOB YCTHOM PEYM OCYIIECTBISETCS IO CIeAYIOIeH

CXeMme:

1) mpenpeueBbie yIpaXHEHHsI, BKITIOUAIOIIHE OBJIaJICHUE HEOOXOMMBIM
JEKCUYECKHUM OO0BEMOM  pEUYeBOro Marepuana; JOCTaTOYHOM  TIIyOMHOMU
IrpaMMaTHYECKOTO MOCTPOCHUSI PEUH;

2) KOMIUIEKC YNpa)XHEHUM JJi1 00yUYEHUsI TOBOPEHUIO: MPEAPEUEBYI0O OPUEHTUPOBKY
ydamuxcsi - (OpPMYJIUPOBKY 3aJaHUs YIPaKHEHH; ONMcaHhe OOCTaHOBKHU
(ycnmoBUMi M y4YaCTHHUKOB OOINECHMS); PEUEBYH0 HHTEHIMIO - CHOPMUPOBATH Y
yUYalllUXCsl YMEHHE CTPOUTH BBICKA3bIBAHHE ISl BBIPAKEHUSI OIPEACICHHOTO
3aMbICiia; POJIEBYIO COIMAIM3AIMIO - peueBasl aKTUBAIUS B YCIOBUAX POJIEBOU
TOKJECTBEHHOCTH.

3) peueBble YNPAKHEHUS BKIOYAIOT B Cce0sl OCBOEHHUE pEUYEBOro JCHCTBUS,
CIIOCOOHOCTH yYallIerocsi CaMOCTOSTENbHO C(HOPMHPOBATH M3IO0KEHHE BOIPOCA,
npoceObl, OOpalieHus, KOMMEHTapusi U T.I.; PEUYEBOrO B3aWMOJAEUCTBHUA,
CIIOCOOHOCTH BECTH JUAJIOTH, IOJTUOJIOTH, TUCKYCCHH, CIIOPHI U TIP.

AynupoBanme: OOyueHue ayJupOBAHUIO MpPEAINojaraeT pean3aluio CIeAyIOInuX
y4eOHBIX 1IeJIei: ayIupOBaHUE C 1EJIbI0 IOHUMAaHUS OCHOBHOI'O COJIEPKaHUS TEKCTa;
ayJIMpOBaHUE C II€JIbI0 OTHOCHUTENILHO IMOJHOIO MOHMMAaHUs TEKCTa; ayJIMpOBaHUE C
€160 BHIOOPOYHOIO MOHUMAHUS HEOOXOAMMOM HH(POPMALIUH.

OOyueHue ayAuMpOBAHHUIO OCYLIECTBISIETCS C MCHOJIB30BAHMEM CIOHTAHHBIX
TEKCTOB HOCHUTEJIEH aHTJIMICKOro si3bika. Ha 3aHSATHSX aKTUBHO MCHOJB3YETCS ayuo



U BHUJICO MaTepuajbl, COCTABICHHbIE NPENOAaBaTeNsIMU Kadeapbl HWHOCTPAHHBIX

A3BIKOB (PMIIOJIOIMUYECKOro (pakyiapTeTa. B paMkax KOMMYHUKAaTUBHOIO MOJAX0Ja MPU

OOy4e€HUU HWHOCTPAaHHOMY S3bIKy TJIaBHOM 1I€JIbI0 OOYy4YeHHs] ayJupOBaHUIO

CTAaHOBUTCS JOCTH)KEHHUE CTYACHTAMHU NOHHMMAaHUS €CTECTBEHHOH peund HOCUTENen

A3bIKA

PaboTta Hax ayIMOTEKCTOM OCYLIECTBIIETCS MO CIAEAYIOUIEH cXxeme:

1) ¢poneTnueckas oTpaOOTKa SBJICHUN CHOHTAHHOM pe4Yu: OJHOYJApHbIX H
[JIOTTAIU30BAHHBIX COIJACHBIX, CJIy4aeB BbBINAJEHUS TIJIACHBIX, COIJACHBIX H
LEJBIX CIIOTOB;

2) ¢doneTnueckast 0TpabOTKa KIIOUEBBIX CIIOB,;

3) NpPOTrHO3MPOBAHUE COJEPKAHUS HA OCHOBAHUHU BONPOCOB K TEKCTY M KIFOYEBBIX
CJIOB;

4) nBykpaTHoe (i TPYNI CTYAGHTOB CO CIaObIM YpPOBHEM TOJTOTOBKH
JIOITYCKAeTCsl TPEXKPATHOE) MPOCIYIIMBAHUE TEKCTA,;

5) OTBETHI M BOIIPOCHI C ANEMEHTAMU 00CYKICHUS;

6) cocTaBlieHUE POJIEBOTO NIEpecKa3a/ COCTABIECHUE JUAIOIOB M0 MPOCIYIIAHHOMY.

Iucbmo:  Texnosmoruss W MeToAbl OOYYEHHMS] TUCBMY  HA  AHIVIMMCKOM

s3bIKe (OPMUPYIOT OCHOBY U KIIFOUEBOM Oa3uC ISl MOCIEIYIOUIEr0 MCIOIb30BAHUS

npuoOpeTeHHbIX opdorpapuyeckux M rpad@UyUecKUX HABBIKOB B TOBCEIHEBHOU

KU3HH.

B mporecce oOydenHuss TucbMy Ha aHTJIMMCKOM SI3BIKE, IEPBOCTENICHHAS 3a/1a4a
chopMHUpPOBATH U TPUBUTH CIAEAYIOIINE HEOOXOIUMBIC HABBIKU:

1) opdorpadwusi, BKIIOYAS HABBIK CAMOCTOSTEILHOM KOPPEKIMH BO3MOXKHBIX
OIINOOK;

2) yMEHHE BBICTpPAWBaTh MPEIJIOKECHUS, B COOTBETCTBUU C HOPMATHUBAMU JICKCHKH,
opdorpaduu u rpaMMaTUKH;

3) 3HaTh NpaBWJIa U HOPMATUBBI OOILIEHUS W W3JIOKEHUS MHGOpPMAIMU B TOW WU
MHOM KU3HEHHOW CUTYaIlUH;

4) 3HaHWE OTUKH, [EJIOBOrO0 OSTHUKETa, YMEHHE BBICTPaUBaTh aJEKBATHYIO
KOMMYTAIlMI0 € COOECETHUKOM, TOJIb3YACh MPUOOPETEHHBIMU 3HAHUSIMU,
COTJIACHO CTaTyCy OMNIMOHEHTAa U TeMbl IUCKYCCUM WM NIEPErOBOPOB MPH BEJIECHUU
NEePENUCKH;

5) yMeHHWE YEeTKO, SCHO, JIOTUYHO, TIOCJENA0BATEIbHO U JOCTYIHO H3jararhb
nH(OPMAITUIO U OCHOBHYIO MBICITB;

6) COCTaBJICHHMEC  IIOCPEJACTBOM  IIMCbMa  IJAHOB  YCTHBIX  pacCKka3oB H
WH(OPMAITMOHHBIX JIOKJIAJIOB HA AaHTTIUHCKOM SI3BIKE.

OOyueHre MUChMY Ha AHTIIMACKOM SI3BIKE MOAPA3yMEBAET CICAYIOIINE JTAIlbl

Y aCTIEKTHl OCBOCHHSI MaTepraa;

1) u3ydeHue rpaMMaThKu U opdorpaduu;

2) uzyudeHue (GpopMm, KOHCTPYKLIMIA U HOPMATUBOB MOCTPOCHUS] U HAIUCAHUS THCEM:
directed writing, guided writing, free writing;

3) paboTa C MaJbIMU TEKCTaMU. BBINOJHEHUE YNPaKHEHUHW Ha JIOTMYECKOe
BBICTPAMBAaHUE TEKCTOB, IIOCIEAOBATENIbHOCTH U3JI0KEHUS MWHGOpMAIMU U



WCIIOJIb30BAHUE PEUYCBBIX 0OOPOTOB; COCTABJICHHE TEKCTOB M MUCEM Ha MPUMEPE
00pasIoB;

4) paboTa ¢ TeKcTaMu — TpaHcpopMepaMu M IpeoOpa30BaHUE TEKCTOB, HAIPUMED,
COCTaBJICHHE TEKCTA - PE3IOME Ha OCHOBAHHUH MPOBEIACHHOTO HHTEPBbIO;

5) M3y4YeHHE IKAHPOB W3JIOKCHUS WH(POPMAIMOHHOTO TEKCTa: IHChbMO JPYTY
(Heo(HIMabHOE THCHMO), THUCHMO KOJUIETe, IMCHMO JCIOBOMY MapTHEPY
(odunmanbHOE MUCHMO), TOKIJIAbI, OTYETHI U T.J.

3.1.2. MeToan4eckue peKOMEeHAALUH VISl CTY/ICHTOB.

MeTtoauueckue peKoMeHIaK Mo 00y4YeHHIO TaHHOW TUCIUIUIMHE ISl CTYACHTOB |
Kypca pa3paOoTaHbl B CIEAYIONIEM y4eOHOM TOCOOHH:
Let's speak English together: yue0. mocobue s CTy1IeHTOB 1-2 KypCOB HES3bIKOBBIX

criet1. yH-ToB / C. B. AnapocoBa [u np.]. - binarosemenck: M3n-Bo Amyp. roc. yH-Ta,
2007.- 138 c.

FAMILY LIFE/WORKING DAY (I cemectp, 1-10 Henens, np.3 - 20 yacos, cpc. —
20 ygacos.) — CTP. 4-43.

EDUCATION/MY UNIVERSITY (1 cemectp, 11-18 nenens, np.3 - 16 gacos, cpc.
— 16 yacoB.) — CTP. 44-59.

SHOPPING (2 cemectp, 1-4 Henens, nip.3 - 8 yacos, cpc. — 8 yacon.) — CTP.76-88.

TRAVELLING (2 cemectp, 5-10 nenens, np.3 - 12 gacos, cpc. — 12 yacos.) — CTP.
124-135.

GREAT BRITAIN (2 cemectp, 11-18 negens, np.3 - 16 gacos, cpc. — 16 gacos.) —
CTP. 89-109.

WRITING A RESUME AND CV (3 cemectp, 1-4 nenens, np.3 - 8 yacos, cpc. — 8
YacoB.)

I'pammaruka.

Refreshing Tense system (Active voice).

Task 1. Open brackets and use the verb in: Present Continuous, Present Simple,
Past Simple niu Future Simple.

1. He (to spend) last summer in the country. 2. He (not to spend) last summer in the
country. 3. He (to spend) last summer in the country? 4. Where he (to spend) last
summer? 5. She (to help) mother yesterday. 6. She (not to help) mother yesterday. 7.
She (to help) mother yesterday? 8. How she (to help) mother yesterday? 9. Kate (to
cook) dinner every day. 10. Kate (to cook) dinner tomorrow. 11. Kate (to cook)
dinner now. 12. Kate (to cook) dinner yesterday. 13. I (not to eat) ice-cream every
day. 14. I (not to eat) ice-cream now, 15. I (not to eat) ice-cream tomorrow. 16. I (not



to eat) ice-cream yesterday. 17. You (to go) to school every day? 18. You (to go) to
school now? 19. You| (to go) to the south next summer? 20. You (to go) abroad last
summer? 21. What your brother (to do) every day? 22. What your brother (to do)
now? 23. What your brother (to do) tomorrow?

Task 2. Open brackets and use the verb in: Present Perfect, Present Simple,
Present Continuous, Future Simple, Past Simple or Past Continuous.

1. They (to go) to the Hermitage last week. 2. They (to be) to the Hermitage twice
this week. 3. After school yesterday he (to come) home, (to have) dinner, (to read) an
article from the latest magazine and (to begin) doing his homework. 4. When your
friend (to return) from the south? — She (to return) yesterday. — You (to go) to the
station to meet her? — No, L..., I (to be) too busy. 5. Your brother (to go) to the
exhibition next Sunday? 6. I (to see) this film this week. I like it very much. 7. When
I (to enter) the kitchen, I (to see) that my mother (to stand) at the table and (to cut)
some cabbage. She (to cook) dinner. 8. As soon as I (to hear) a cry, I (to run) out of
the room and (to see) that a child (to lie) on the ground and (to cry). "What (to
happen)? Why you (to cry)? You (to hurt) yourself?" I asked. 9. They (not to take)
care of the garden next summer. 10. When I (to come) home yesterday, the children
(to run) and (to sing) merrily. "We (to learn) a new song!" they cried. 11. When the
young man (to enter) the room, she (to look) at him in surprise. "What you (to want)
to tell me?" she (to say). "Why you (to come)?" 12. It (to rain) hard when I (to leave)
home yesterday, so I (to return), (to put) on my raincoat and (to start) again. 13. He
(to go) to the theatre tomorrow. 14. You (to be) to the Crimea? When you (to be)
there? — I (to be) there in 1993. 15. Where (to be) your brother? — He just (to come)
home. He (to take) a shower in the bathroom now.

Yrenue.

VOCABULARY

to present background — npenctaBuTh Ouorpaduueckue JaHHbIE

skill sets — HaOop/psig HABBIKOB

to secure new employment — mpeocTaBUTh/ 00€CIIEYUTH HOBOE MECTO PabOTHI
a cover letter — COnMpoOBOUTENEHOE MMUCHMO

job application packet — makeT JOKyMEHTOB O IIpueMe Ha paboTy

to screen applicants — IpocCMOTPETh/ MPOCKAHUPOBATH JTAHHBIC KaHAUIATa

a simple guide — mpocToe pyKOBOJCTBO

personal information - nuunas uHGOpPMAIUL

. job objective — 11enb paboThI

10 career goals - KapbepHBbIE LIEIH

11.major or course emphasis — OCHOBHOE MpEAMET WUJIH CIIeHaIN3aIus Kypca
12.relevant to — oTHOCSITITHIICS K

13.in reverse chronological order — B 06paTHOM XpOHOJIOTHYECKOM MOPSIJIKE
14.to graduate with honors — 3aKOHYHTH C OTIIMUHEM

15.work experience — onbIT pabOTHI

16.the most recent job — mocnennee mecto paboThI

17.responsibilities - o0s3aHHOCTH

18.transferable skills — HaBBIKH, KOTOpPBIE MOKHO MPUMEHSTH B pa3HbIX cepax
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19.extracurricular activities - yBie4eHHs

20.accomplishments — qocTmxeHUs

21.references - pekoMeHAAIUN

22.to describe qualification for the job — onucate kBanudukamuio B padbote
23.concise — KpaTKui/ cxKaThIi

Task 1. Which words and word-combinations are used to talk about which
resume sections? Sort them into the correct category.

Type of work you hope to obtain, name, travelling, dates of employment, career
goals, graduated with honors, sports, languages, available upon request, most recent
job, universities, membership in organizations, telephone number, courses, computer
knowledge, company information, address, describe qualification, responsibilities.
personal information

job objective

education

work experience
skills

extracurricular activities

references

Task 2. Answer the questions to the text.

What is a resume? Why is it important to have a well-written resume?
What are the sections of a resume?

What personal information should you give?

What is a job objective?

What should you include into an education section?

What do you list into a work experience section?

What are transferrable skills?

Who should you include into references?

What tips would you give to a person who starts writing a resume?

RN WD =

I'oBopenue.
Exercise 1. Describe your strengths and weaknesses using following adjectives.
Make up a situation of 5-7 sentences.

accurate energetic outgoing
active enthusiastic pleasant
adaptable experienced positive
broad-minded honest productive
competent innovative reliable
creative loyal resourceful




dependable mature self disciplined
determined methodical sense of humor
diplomatic motivated tactful
efficient objective trustworthy

Task 2. Give examples of an excellent resume and a poor one.

AyaupoBaHue.
TekeT 119 ayAupoBaHUsA
HR Manager: Your resume is a very important document and with your application
form and cover letter it's the employer's first introduction to you, and the measure of
your suitability for the job. Remember that employers receive a lot of applications, so
you have to make all your documents as readable and as user-friendly as possible.
The layout of your resume should be in a simple font, 11 or 12 point in Times New
Roman or Arial script. Your contact details should be up-to-date and the e-mail
address serious and not too much of an attention-grabber.
We generally advise people not to include age and marital status because some
people object to
being asked these questions. Likewise, you don't have to include information about
your religion though sometimes this question may appear on the application form. It's
advisable to include all information about your work experience, including temporary
and part-time jobs since this will give the employer some insight into your
background in dealing with customers and working as part of a team. Of course, give
all relevant information about your education and include details on your
involvement in sports and volunteer work, too, because this shows your personality.
You should read the job ad carefully and follow the instructions given there. And
make sure that you get approval from your references before including their names on
your resume. Any questions?
Key words
the employer’s first introduction
to receive a lot of applications
up-to-date
age
marital status
to object to
temporary and part-time jobs
insight into your background
9. involvement in
10.get approval from references
Task to check: according to the speaker what should be included into resume,
what not.
1. e-mail address
2. age
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3. marital status
4. religion

5. work experience
6. temporary jobs
7. part-time jobs
8. volunteer work
9. education
10.sports

IHucemo.

Task: Use the resume sample and write your own.

Richard Anderson

1234, West 67 Street, Carlisle, MA 01741,

(123)-456 7890.

Career Goal

Obtain a respective career in the production unit with the obtained organizational and

professional expertise.

Educational Background

e Achieved Associate Management Degree from the Southwestern University,
South California at in the year of 1996 at Product Management.

e Achieved Bachelor in Science Degree from the Orlando University, Orlando in
the year of 1992 at Nursing as the major.

Computer Programming Skills

e Practiced Operating Systems: Windows9X, Windows2000, Windows ME,
Windows XP, Windows Vista, Linux, Unix, MS DOS

e Practiced Office Package: Microsoft Word, Microsoft Excel, Microsoft Access,
Microsoft PowerPoint, Microsoft Outlook Express

Professional Background

2001- Present date: Work as the Product Manager for the Irwin Company,

Washington with the following responsibilities

e Offer exclusive coordination and management for entire product developing.
Researched for obtaining the absolute goal regarding a marketable product.

e Offer necessary study material for training purpose along with the evaluating
measures and various implementations for further betterment.

e Provide necessary management and accumulation for the multidisciplinary project
associates.

1997- 2001: Worked as the Manager of Clinical Services for the Jonathon's

Association, Las Vegas with the following responsibilities

e Provided necessary actions for recruiting, training and motivating the staffs. Offer
various evaluations measures for further betterment.

JOB HUNTING (3 cemectp, 5-6 Henens, np.3 - 4 4acoB, cpc. — 4 4acoB)

I'pammaruka.



Refreshing Tense system (Passive voice).

Task 1. Open brackets using verbs in Passive Voice.

1. At the last competition the first prize (to win) by our team. 2. The question (to
settle) as soon as they arrived. 3. Your report must (to divide) into two chapters. 4.
Soon he (to send) to a sanatorium. 5. The book (to discuss) at the next conference. 6.
The composition must (to hand) in on Wednesday. 7. Yesterday he (to tell) to prepare
a speech. 8, The article (to publish) last week, if I am not mistaken. 9.The lectures (to
attend) by all of us. 10, A taxi (to call) fifteen minutes ago, so we are expecting it any
moment. 11 The young man (to introduce) to me only a couple of hours ago, but it
seems to me that I've known him for years. /2. The rule explained by the teacher at
the last lesson (to understand) by all of us. 13. The poem was so beautiful that it (to
learn) by everybody. 14. I hope the invitation (to accept) by everybody. 15. The letter
(to post) in half an hour. 16. It seems to me that music (to hear) from the next room.
Task 2. Translate into English in Passive Voice.

1. Mens xayr? 2. UM 3aganu Tpu TpPyAHBIX Bompoca. 3. 3a JUPEKTOPOM YxKe
nocianu. [Togoxxaure HemHoro. 4. Beex npurnacunu B 00JbII0M 3al1. 5. DTH nUchMa
npocMoTpeHbl. MIX MoxkHO oTnpaBiaTh. 6. Ha cTaHium ux BCTpeTWN THI U OTBE3 B
TOCTUHHUILY. 7. DTH >KypHadbl JOJDKHBI ObITH BO3BpallleHbl B OWOIMOTEKY Ha
cienyromeid Henene. 8. Ha Hammx 3aHATHUSX MHOTO BHUMAHUA —YAENSETCS
npousHolieHuo. 9. BaHoBy Besenu OOBACHUTH, TOYEMY OH IPOIYCKAET 3aHSITHS.
10. Mensa npurnacsat Ha Bam Beuep? 11. [lerelr octaBumm noma onuHux. 12. Ham
NOKa3aJld OYEHb CTpaHHYyO KapTuHy. 13. Teds mmyt. Mnu nomoi. 14. Bac Bcex
co0epyT B 3aJi€ U pacCKaXyT 000 BCeX U3MEHEHUSX B IIKOJIBHOM MporpamMmme.

Yreunue.

VOCABULARY

1. to put into a very positive light — npeacTaBuTh B MOJIOKUTEILHOM CBETE
2. to gather information on position/ employer — coOpatb uHGOpPMAIIUIO O BaKaHCHH/
paboToarene

to evaluate position — OLIECHUTh BaKaHCHUIO

to convince employer — yoeauTs paboroaaTes

to hire - HaHATH

to promote organization — MpOABUTATh/ PEKIAMHPOBATH OPTAHNU3AIIHIO

to assess candidate’s qualifications — olleHUTh KBaTU(PHUKALIMIO KaHIUAATA
to fit the position moaAX0IUTH HA JOMKHOCTH

. requirements - TpeOOBaHUs

10 recruiting information — uHpOpMaIUs O Haiime

11.to highlight skills — ocBsiTUTB/ pacckazatbh 0 HaBBIKax

12.honestly and sincerely — uecTHO U UCKpEeHHE

13.general samples — ocHOBHO#1 0Opa3zerr

14.appropriate interview attire — Hajjexariee opopmiIeHUE 151 HHTEPBbIO
15.to stay calm — octaBaThCsi CHOKOMHBIM

16.to maintain eye contact with — mojaep>XxuBaTh 3pUTEIbHBIN KOHTAKT

17.to anticipate difficult questions — IpeABOCXUTUTH TPY/IHBIE BOIPOCHI

18.to turn a weakness into a strength — npeBpaTuTh c1adble CTOPOHBI B CUIILHBIE
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19.a good match for — xoporee copnmanenne s
20.follow-up — mocnenyroiiee IeUCTBUE / TOMOJHUTEIBHOE COOOIEHNE/ MPOBEpKa
WCITOJIHEHUS

Task 1. Give the English equivalent for:
JI0Ka3aTh MOYEMY BbI JYUII€ BCErO MOAXOAUTE JIJIsl TOU pabOThI
cobpathk nHGOPMAIIUIO O BaKAaHCUHU
ybenuts paboTomarens

MPUBJICYD JYUIIEro KaHuaTa

HaHSTh

OTICHUTH KBATN(PUKAITHTO

pacckas3aTh O HaBbIKax

3BYYHT, KaK OyATO BBl TIOJITOTOBHIINCH
HaJyIekalee opopMIIEHUE I UHTEPBbIO
10.mpuHECTH aKKypaTHOE MOPTQPOINO

1 1.mpuiitTi BoBpems

12.moaaepKuBath 3pUTEIbHBIA KOHTAKT
13.mpocnymiate BONpPOC LETUKOM
14.npeBpaTuTh caboe KayecTBO B CUIIHHOE
15.10BTOPATH CBOI MHTEPEC

Task 2. Insert prepositions where necessary.

RN R WD =

1. He always puts his weakness a very positive light and it works.

2. I was asked to prove why I could be the best person the position of a
supervisor the sales department.

3. His task was to gather information position and employer to assess

the chances to get that job.

4. Do your skills and qualifications relate the stated job responsibilities?

5. Her portfolio is appropriate the type of firm she seeks the job.

6. Be time for the interview — that is my advice, as they can’t stand
anybody being late.

7. 1f you want to attract their attention you, maintain eye contact
the interviewer.

8. Talways listen the entire question answering.

9. Try to turn a weakness a strength.

10.Surely you are a good match the position of the supervisor in our
company.

11.Reiterate your interest the position when having an interview.

I'oBopenmue.

Task 1. Finish up and develop into situations of 3 — 4 sentences.
Interview is a good opportunity...

Interview is easy/ difficult because...

The goal of a candidate and the goal of an interviewer are different...
Do a research of the position and organization...

Your answers must be...
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Y our portfolio must be...

Don’t be late for the interview...

When answering questions try to relax and ...

9. Do not try to avoid difficult questions..

10.You can ask about..

Task 2. Read the most often asked questions on the interview and try to answer

in a proper way.

1) How would you describe yourselt?

2) What influenced you to choose this career?

3) Do you have the qualifications and personal characteristics necessary for success
in your chosen career?

4) What has been your most rewarding accomplishment?

5) How would you describe yourself in terms of your ability to work in a team?

o =N

AyaupoBaHue.
TekceT 1J19 ayAupoBaHus

Knowing how to prepare and behave is one of the keys to a successful interview.
First impressions are based on appearance, so it is very important to pay attention
how you dress. Wear clothes that are fashionable but appropriate and never show up
for an interview in flashy loud clothing. This gives a very poor impression and causes
interviewers not to take you seriously. Remember before you go to the interview find
out all you can about the company and do your homework. Then when you go inside
you can relax and be natural. Wait for the interviewer to invite you to sit down and be
formal and polite in your opening greeting. Never say anything negative about a past
employer even if you have had unpleasant experiences in your last job. Don't be
afraid to keep eye contact with your interviewers and try to avoid giving short
answers to questions. You can direct the flow of the interview by developing your
answers.

Key words

1. asuccessful interview 6. to cause

2. appearance 7. to do your homework
3. to pay attention 8. opening greeting
4. appropriate 9. to avoid

5. to show up 10.to direct the flow
Task to check: Answer the questions.

1. What are first impressions based on?

2. How should you look?

3. What does the phrase “do your homework™ mean?

4. How should you greet an interviewer?

5. What is better to answer if asked about previous job?

6. Why should you avoid giving short “yes-no” answers?

IHucsmo.
Task: Do the test “Job Interview” and give the conclusion about results in
written form.



1. Tell us something about your ......... in the engineering industry?
a) foreground b) background c) knowledge d) history

2. Isee fromyour......... form that you have had different jobs in the last 5 years.
a) apply b) applying c¢) applied d) application

3. Whatsortof ......... of time would you stay with us if we offered you the job?
a) span b) duration c) period d) long

4. Describe how you would describe ......... in five years' time.

a) you b) your c) yours d) yourself

5. Give us some idea of what you believe are your ......... and weaknesses.

a) strength b) strengths c) force d) forces

6. As this is a managerial post, we must ask you how you deal with bad .........
keeping or unpunctuality in an employee.

a) house b) space c) time d) record

7. Imagine one of your staff loses her temper and shouts at you in front of others,

how would you ......... with this?

a) take b) do ¢) handle deal

8.  What would you say to a member of your staff who always ......... his work in
late?a) delivered b) handed c) produced d) completed

9. 1 should explain that we would naturally ......... any previous holiday

arrangements you have made.
a) believe b) show c) decide d) honor
10. Finally now that we've asked you several questions, do you want to ... to us?
a) place b) put c¢) offer d) concede

TYPES OF BUSINESSES (3 cemectp, 7-12 nenens, np.3 - 12 yacos, cpc. — 12
4acoB.)

I'pammartuka.

Refreshing conditional sentences.

Task 1. Open brackets, use verbs in a necessary form.

1. If she (to ask) me yesterday, I should certainly have told her all about it. 2. If you
(to do) your morning exercises every day, your health would be much better. 3. If he
is not very busy, he (to agree) to go to the museum with-us. 4. If I (not to be) present
at the lesson, I should not have understood this difficult rule. 5. If he reads fifty pages
every day, his vocabulary (to increase) greatly. 6. If they (to know) it before, they
would have taken measures. 7. If I (to get) this book, I shall be happy. 8. If you really
loved music, you (to go) to the Philharmonic much more often. 9. If you had not
wasted so much time, you (not to miss) the train. 10. If you (not to miss) the train,
you would have arrived in time. 11. You (not to miss) the teacher's explanation if you
had arrived in time.

Task 2. Open brackets, use verbs in a necessary form.

1. I should be very glad if he (to come) to my place, 2. If he (to live) in St.
Petersburg, he would go to the Hermitage every week. 3. If you (to go) to the theatre
with us last week, you would have enjoyed the evening. 4. You won't understand the



rule if you (not to listen) to the teacher. 5. If he weren't such a book-worm, he (not to
spend) so much time sitting in the library. 6. I should not have bought the car if my
friend (not to lend) me money. 7. If he did riot live in St.-Petersburg, we (not to meet)
so often. 8. If he had warned me, I (to do) the work in time. 9. If my brother (to be) in
trouble, I shall help him, of course. 10. If I don't manage to finish my report today, |
(to stay) at home.

Yrenue.

VOCABULARY

business organisation — KOMMepYecKasi OpraHu3aIus

commercial wants — KOMMepuecKkre MoTpeOHOCTH

corporation — akIIMOHEPHOE 0OIIECTBO, KOPIOPAIUs

distribution — pacnpeznenenue

to establish — ocHOBBIBaTh, yupexaaTh

general partnership — KOMITaHus ¢ HEOTPAHUYEHHONW OTBETCTBEHHOCTHIO
to invest — UHBECTUPOBATh, BKIIAABIBATH JCHBI U

limited partnership — koMIanus ¢ orpaHUYE€HHONW OTBETCTBEHHOCTHIO
to make a profit — nmomy4aTs npuOBLIL

10 material wants — MatepuaibHbIe TOTPEOHOCTH

11.to meet wants — yJ10BJI€TBOPATH NOTPEOHOCTH

12.partnership contract — 10roBop 0 COTpyAHHYECTBE

13.partnership — ToBapuIecTBO, MAPTHEPCTBO

14.profitability — penTabenbHOCT, NPUOBIITLHOCTD

15.provision of a contract — ycioBue goroBopa

16.shareholder — akimonep

17.shares — akuuun

18.stock — akImOHEepHBIN KanmuTal, OCHOBHOW KalUTal

19.stockholder — akunonep, Biajenel rocy1apCTBEHHbIX IIEHHBIX Oymar
20.acquisition — mpruoOpeTeHune

21.conglomerate combination — KOHrJIOMEpaTHOE OOBETUHEHUE
22.corporate merger — KOPIOPAITMOHHOE CITUSHUE

23.corporate performance — coBMecTHOE (HyHKITMOHUPOBAHHE
24.efficiency — mIpoAyKTUBHOCTb, POU3BOAUTEILHOCTD

25.merger — CIUsIHUE

26.demand — cripoc

27.supply — mpeasioxxenue
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Task 1. Paraphrase the underlined units.

1. A publicly owned corporation_lets its shares to_be bought by anyone who chooses
to give money in the business.

2. The CEO of that conglomerate combination gives the stuff goals.

3. The partners of one and the same business usually formulate partnership
agreement with all business conditioned stated.

4. Commerce and trade refer to the_interchange and allocation of goods or
commodities.
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Individual business is much supported by the government.

6. The efficiency of that business union leaves much to be desired, though the
reputation of both companies on the global market is very high.

7. The companies may be controlled by government.

8. The production of consumer commodities hasn’t brought any benefit to that
businessman.

9. Limited corporations usually required big sums of money for their work.

10.A partnership contract defines the contributions of partners, the distribution of
profits and losses.

11.0rganizations are thus made to satisfy demands in society.

12. Traffic belongs in particular to businesses busy in the transportation of goods or
passengers.

13.1t details the specific charges of each partner and contains provision for adding or
dropping partners and breaking the partnership.

Task 2. Find in the text terms which mean the following:

1. is a contractual relationship between two or more persons carrying

on a joint business venture with a view to profit, each incurring liability for losses

and the right to share in the profits.

2. is a group of people authorized by law to act as a legal personality
and having its own powers, duties, and liabilities.

3. is the amount by which the stock of capital (plant, machinery,
materials, etc.) in an enterprise or economy changes.

4. is a formal agreement between two or more parties.

5. is a limited company that does not issue shares for public subscription

and whose owners do not enjoy an unrestricted right to transfer their
shareholdings.

6. is a limited company whose shares may be purchased by the public
and traded freely on the open market and whose share capital is not less than a
statutory minimum.

7. is any of the equal parts, usually of low par value, into which the
capital stock of a company is divided: ownership of shares carries the right to
receive a proportion of the company's profits.

8. is the combination of two or more companies, either by the creation of
a new organization or by absorption by one of the others.

9. 1s an urgent or peremptory requirement or request.

10. is to make available or provide (something that is desired or lacking) or
to provide for adequately; make good, etc.

11. is an event or occasion, usually held at regular intervals, at which people
meet for the purpose of buying and selling merchandise.

12. is a contest in which a winner is selected from among two or more
entrants.

I'oBopenue.
Task 1. Make the situation, using the set-phrases:



1. Limited partnership, partnership contract, to set an aim, to establish, distribution,
provision of a contract, non-efficiency, to fail to enter international market, to go
broke.

2. Business organization, to establish, to satisfy commercial wants, to become
competitive, to invest money in the private business, to make a profit,
profitability, to win the competition.

3. Corporation, to merge smaller firms, to sign the contract, to make a profit,
acquisition of capital resources, to develop local social welfare, to become
conglomerate combination.

4. General partnership, to meet wants, to invest money to, to buy shares, corporate
performance, to find the access to the global market, to participate in international
trade, efficiency, total market demand, corporate merger.

Task 2. Retell the text as if you are:

Governor, willing to support private business.

Shareholder, working in corporation.

Successful individual businessman.

Member of a partnership.

A person, staring the business.

The CEO of a great corporation.

ANl S

AyaupoBaHue.
Texcr piis ayaupoBaHust

Good morning and welcome to our lecture about famous 19th century company
owners who were both successful businessmen and, who were also deeply concerned
with the welfare of their employees. The first example of a company owner who did a
lot to help the poor was Joseph Rowntree. You might know the name, as many of
Rowntree's chocolate products, like the Kit Kat bar, are still around today. But you
may not know that the original Rowntree family were very involved with social
work.

Joseph Rowntree was born in York in 1834. First of all he worked with his father,
but in 1869, he went to join his brother Henry who owned a cocoa and chocolate
factory in York. At that time they had only 30 workers but under Joseph's
management the company grew very quickly. By the end of the century it was a huge
international business with over 4,000 employees.

But Joseph was not just a director of a very successful company. He was also
concerned with finding ways to reduce poverty and he introduced a great many
changes for the workers in the Rowntree factory. He provided free education for
workers under seventeen, a doctor on site and he shortened the working day to eight
hours. Most importantly, in 1906 he used £10,000 of the company's profits to set up a
pension fund for his workers. His son, Seebohm Rowntree, was also famous for
social work and in 1901 he published a study on the life of the poor in York called
Poverty: a Study of Town Life.

The culture of the company changed somewhat in 1969 when Rowntree's merged
with Mackintosh, another Yorkshire confectionery company, and again in 1988 when
the company was taken over by Nestle. But Joseph is still remembered as a great



philanthropist and there are three charitable trusts that he set up in 1904 which are
still working and are still known as the Joseph Rowntree Foundation.

Now the next example of a kind factory owner, strangely enough, was also a
confectionery giant and that was Thomas Cadbury...

Key words

1. company owners 9. adoctor on site

2. concerned with the welfare 10.to shorten the working day
3. involved with social work 11.to set up a pension fund

4. tojoin 12.to merge

5. acocoa and chocolate factory 13.a confectionery company
6. to reduce poverty 14.charitable trusts

7. to introduce changes 15.Joseph

8. free education

Rowntree, Kit Kat, Mackintosh, Nestle
Task to check: Listen and complete the sentences.
1. The first example of a company owner who did a lot to help the poor ...
2. The original Rowntree family were ...
3. In 1869 he went to join his brother Henry who ...
4. By the end of the century it was a ...
5. Rowntree was also concerned with finding ways to ...
6. He provided ..
7. In 1906 he used £10,000 of the company’s profits to .
11.The culture of the company changed somewhat in 1969 when ..

IHucemo.

Task: Prepare reports on the topic “Illegal business”.

We have figured out the ways of leading the business legally, but you are sure to
know about the illegal business (drug-trafficking, kidnapping, terrorism, people-
trafficking, smuggling). Choose one of the type of illegal business, describe it to you
group and find the means of fighting with it. Use the Internet as the source of
information.

PRODUCTS (3 cemectp, 13-18 Henens, mip.3 - 12 yacos, cpc. — 12 4yacos.)

I'pammaruka:

Refreshing the Gerund.

Task 1. Supply the correct forms. Give two forms where both are possible.
You must begin ... harder (work)

I was beginning ... . I was wrong (think)

She continued ... all through the film. (talk)

I had just started ... when the water took my plate away! (eat)

We intended ... to the concert, but we were both ill. (go)

I’m intending ... him tomorrow. (see)

The conductor raised his baton and the orchestra commenced ... (play)
You omitted ... me about it. (tell)
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9. I’'ll never begin ... how he thinks (understand).

Task 2. Translate into English. Use the Gerund.

1. S pan, 4to mpuexan B 3TOT TOPOA; 34€Ch O4€Hb KpacuBo. 2. Koy oueHb Xopoio
MEPEBOAUT C PYCCKOI0 HAa aHTVIMICKUM. 3. S 3aHAT MOATOTOBKOM K ypokaM. 4. Makc
Obl1 OsaromapeH emy 3a BU3MT. 5. KOHE4HO ke, Mbl Bce OECIOKOMIIUCH O TBOEM
Ha3HaueHuu. 6. S yBepeH B €ro mojjep:KKE BO BPEMs MOETO BBICTYIUICHUS Ha
copeBHOBaHMM. 7. C3AM coKajied, 4YTO MPULUIOCH HAMPAacHO IOTPATHTh MHOIO
BpeMeHHU. 8. Sl He yBepeHa, YTO MOe3]] CIeTaeT OCTAaHOBKY Ha 3TOM MAaJICHbKOM
cTaHuuu. 9. Y MeHs ObUTH TPYIHOCTH B TOM, YTOOBI 3aKa3zarh Ouiet 3apanee. 10. On
HACTaWBaJl HA TOM, 4TOOBI MBI JieTenn camonétom. 11. S Obu1 OGmaromapeH emy 3a
npurjanieHue Ha BeudepuHKy. 12. IlokapHble mNpenoTBpaTwiv Bo3ropaHue. 13.
EctectBeHHO, s OeCcmokKolOCH O TOM, Kak caaM »5k3ameHbl. 14. Bce ocrtammcek
JIOBOJIbHBI MOCEIIEHNEM HOBOM Jlabopatopuu. 15. S o060 kaTaThest Ha Jblkax. 16.
Mos 6alyiika He JOUT MUTh Koe Ha HOUb.

Yrenmue.

VOCABULARY

1. to refer to — oTHOCHUTCS K Y.-I1.

2. capable of satisfying a need or want — crioCOOHBIN YJOBJIETBOPUTH MOTPEOHOCTH

WM JKETTaHus

to offer for sale — mpennarate A npogaxxu

retailers — mpoJaBIbl B PO3HUILY

to be augmented by benefits — yBenmnunBaeTcs K-J1. BBITOJ0M

credit facilities — BOBMOXHOCTH B3ATh KPEIUT

a warranty - rapaHTus

maintenance - TEXHUYECKOe 00CTy>KUBaHUE

to market products —ipoaBUTaTh/ PEKIAMUPOBATH MPOTYKTHI

10 under brand names — o OpeH1I0BBIM UMEHEM

11.to fill shelf space — 3amoaHUTH MOJKH

12.to leave less room for competitors — OCTaBUTh MEHBIIE MPOCTPAHCTBA IS
KOHKYPEHTOB

13.to be divided into product lines — pa3ieneHsl Ha TUHUK MPOTYKTOB

14.to distinguish — nenate oTnMuuUs

15.the same brand name — Toxe camoe nuMms OpeHa

16.to constitute product mix - cOCTaBIATh MUKC MPOIYKTa

17.stable or declining sales — cTaOuIbHBIC WM CHUKAIOIIMECS MTPOJAXKH

18.to re-evaluate - mepeoneHUTH

19.high market share — Bbicokast 10111 B pbIHKE

20.to lengthen over time — mpoaAOIXKaThCsl/ YBEIUIUBATHCS C TEUCHUEM BPEMEHU

21.to cover market segments — MOKPBHIBaTh PHIHOYHBIE CETMEHTHI

22.to carry out — BBITIOJHAT /OCYIIIECTBIIATH

23.1in order to — j1d TOro, YTOOBI

24.to reach new customers — JOCTUTaTh BHUMaHUs1/ 3aMIOJIy9UTh HOBBIX TIOKYIATEICH

25.to react to competitors initiatives — oTpearupoBaTh Ha HHUIIMATUBBI KOHKYPEHTOB

00N U kW



26.existing products — CyIIECTBYIOLIUE MPOAYKTHI

27.to close gaps — 3aKpbITh pa3HUILYy/ TPOOEIIBI

Task 1. Translate the words from the brackets.

Products (otHOCsTCs K) anything capable of satisfying (moTpeGHOCTH WM KeTaHus).
Products can bring such (Beiroga) such as customer advice, (jocTaBka),
(BOBMOXKHOCTh ~ B3ATh KpeAauWT), a warranty or guarantee, (TEXHHYECKOE
obciyxuBanue), after-sales service, and so on. Most manufacturers produce a large
number of products, often (pa3zneneHasie Ha aUHUN TPOAYKTOB). Most product lines
consist of several products, often (oTnuuarommecs) by brand names. Together, a
company’s items, brands and products (coctaBnsoT mMukc mnpoaykra). Companies
whose objectives include high market share and (poct Ha priake) generally have long
product lines. Companies whose objective is (Bbicokass nmpuObsLIbHOCTH) Will have
shorter lines, including only profitable items. Additions to product lines can be
(pe3ynbrart) of either line-stretching or line-filling.

Task 2. Match the words from each column to make word — combinations. Use
them to make up sentences of your own.

to satisfy segment
credit mix
after-sales market share
brand a need or want
a market customers

to fill gaps
product products
high strategy

to reach facilities

to market service
multi-brand names

to close shelf space
I'oBopenue.

Task. Finish up the statements.

The word “product” has a very broad meaning ...
Some manufacturers use their name for ...

Most product lines consist ...

Product mix is ...

Long product lines are ...

Line-stretching is ...

Line-filling is ...

You should know about your products ...

XN B WD =

AyaupoBaHue.
TekeT 1J1 ayAupoOBaHUsA

Before we even get to the product itself, we have to think about labor costs,
especially in terms of outsourcing production to a cheaper location. After we've dealt




with these concerns, we get closer to the production and marketing costs. In this
industry the cost of raw materials is a factor though nowadays we have a lot of
synthetic fabric and so these costs can be controlled better. Probably more important
than raw material costs are marketing costs. These include surveys to gauge new
fashion trends and changes in people's tastes. Then we have to consider the
competition and that also takes time and money. Inflation is not such a major concern
these days as it is pretty much under control. Our production costs are more affected
by health and safety regulations and by pollution control as we have to invest quite a
bit of money into these two areas,

Key words

1. labor costs 6. marketing costs

2. outsourcing production 7. surveys

3. acheaper location 8. to gauge new fashion trends
4. raw materials 9. inflation

5. synthetic fabric

Task to check: Answer the questions.

1. What do we have to think about before we get to the product itself?
2. What types of costs are mentioned?

3. What can be controlled better synthetic fabric or raw material?

4. What do marketing costs include?

5. Is inflation a major concern these days?

6. What are production costs more affected by?

IHucemo.

Task: Make the list of most famous products.
Take products of different categories and in different spheres and point out ways of
promoting them into Russian market.

3.2. CAMOCTOSATEJIBHASA PABOTA CTYJAEHTA.

1) unnuBHAyanbHas paboTa CTyJE€HTa, HAlPaBJICHHAs Ha 3aKpeIJIeHuEe MPOUIEHHOTO
MaTepuansa M OCBOGHHME HOBOTO (YTEHHUE TEKCTOB, BBIIIOJIHEHHE JIEKCUKO-
IrpaMMaTHYECKUX YIPAKHEHHUM, TOArOTOBKA K JIEKCHYECKUM JIUKTaHTaM M
TecTaM, BUKTOPHUHAM, COCTABJIEHHE KPOCCBOP/IOB, HAITMCAHUE ICCE U T. 11.);

2) unauBUAyandbHass paboTa CTydeHTa TMOJ PYKOBOJCTBOM IpemojaBaTess
(coctaBnenue Ou3Hec-IaHA, paboOTa HaJ HAYYHBIMH MPOEKTAMH, y4acTHE B
Pa3TUYHBIX TOPOJCKUX, BCEPOCCUUCKUX M MEXKIAYHAPOIHBIX KOH(MEPEHIUAX U
OJIUMITHAJIAX );

3) BHeayauTOpHasi paboTa, KOTOpasi BKJIOYAET BHEAYJUTOPHOE YTEHUE MO
CIIELMAIBHOCTH (AyTEeHTUYHAS JIUTEPATypa).

Heobxoaumbie TpeOoBaHUs MO COAEpKaHHMIO, 00bEMY B Hacax MO HENEeNsM,
cpokaMm u (opMam KOHTPOJIA 33 pe3yJbTaTaMU CaMOCTOATENIbHON padOThl CTYAEHTOB

MPUBENICHBI B paboyeil mporpaMMe TUCIUIUTMHBI (CM. BBIIIIE).



4. KOHTPOJIb

B npouecce o00yueHHIO UWHOCTPAaHHOMY SI3bIKY MOYKHO  HCIOJIb30BaTh
TPaJAMIIMOHHYIO CUCTEMY KOHTPOJISl, KOTOpasi BKJIIOYAET B CeOsl:

Texkywuu KoOHmMpoOIb OCYUIECTBIIAETCS B TEUYEHUE CEMECTpAa B YCTHOM U
NUCbMEHHOHN (hopMe B BUJIE KOHTPOJIBHBIX U YCTHBIX OIIPOCOB U MIPOEKTOB.

IIpomesicymounviti KOHmMpoOab TPOBOJUTCA B BHJE 3a4eTa IO CEMECTPAM.
OOBEKTOM KOHTPOJISI SBJISIFOTCS KOMMYHUKATHBHBIE YMEHHUSI BO BCEX BUAX PEUCBOM
NEeATEIbHOCTH (ayAMpOBAaHHWE, TOBOPEHUE, UTEHHE, IUCbMO), OIPAaHUYEHHBIE
TEMAaTUKOU U MTPOOJIEMATUKON N3YIaeMbIX Pa3JIeioB Kypca.

Hmoeoswiti konmpons TPOBOIUTCS B BHUJAE dK3aMEHA 32 BEChb KypC OOYy4YEeHHs
MHOCTpaHHOMY s13bIKy. OOBEKTOM KOHTPOJSI SIBISIETCA JIOCTHIXKEHHE 3aJaHHOTO
[IporpammMoi ypOBHS BIIAJICHHUS HHOSA3bIYHOM KOMMYHUKATUBHOW KOMITETEHIIUEH.

Buabi KoHTPOJIs1 (110 c10C00Y BhISIBJIEHUSI (DOPMUPYEMbIX KOMITETEHIIUI)

Yemuwiii onpoc 103BOJIIET OUEHWUTH 3HAHUS U KPYro3op CTYIEHTa, YMEHHE
JIOTUYECKHM TMOCTPOUTHh OTBET, BIJIAJICHUE MOHOJOTHYECKOM PEYbI0 U HHBIC
KOMMYHUKATHUBHBIE HaBbIKH, obOnagaet 00JBIINMU BO3MOKHOCTSIMHU
BOCIIUTATENBHOTO BO3/IEMCTBUS PENO1aBaTENS.

llucomennvie pabomsi — 3TO IKOHOMHUSI BPEMEHHU MPENoAaBaTeisi; BO3MOXHOCTh
IIOCTaBUTh BCEX CTYACHTOB B OJIMHAKOBBIE YCIIOBHUS, OOBEKTUBHO OLEHUTH OTBETHI
Opu OTCYTCTBUHU TOMOINM TMpernofaBaTesisi, MPOBEPUTh OOOCHOBAHHOCTH OLIEHKH;
CyOBEKTUBHOCTH TIPH OLIEHKE MOJITOTOBKU CTYJEHTA.

Koumpons ¢ nomowwro mexnuueckux cpedcms u UHGOPMAYUOHHBIX CUCMEM —
3TO OINEpaTUBHOE MOTy4YeHHEe 00BEKTUBHON HH(OpMaLUKU 00 YCBOCHHU CTYIACHTAMHU
KOHTPOJIMPYEMOT'O MaTrepHaia, BO3MOXXHOCTh JAETANbHO M MEPCOHUPHUIIMPOBAHO
NPEeACTaBUTh 3Ty HH(OpMalMIO MpernofaBaTento, (GOPMHUPOBAHUS W HAKOTUIICHUS
WHTErPalibHbIX  (PEHTHMHTOBBIX) OIIEHOK JOCTHXKEHHUWA CTYIJEHTOB IO BCEM
JUCHUIIMHAM U MOJYJISIM 00pa30BaTeIbHONW MPOrpaMMbl, IPUBUTHE MPAKTUUECKUX
YMEHUH U HaBBIKOB PabOThl ¢ HHOOPMAIMOHHBIMU pECypcaM U CpEACTBaMH,
BO3MOXXHOCTb ~ CAMOKOHTpPOJSi W  MOTHBalMd  CTYAEHTOB B  IIpolecce
CaMOCTOSITEJIbHON PaOOTHI.

DopMBbI KOHTPOJISA

beceoa no meme mooyna - cneunanpHas Oecena MperoaaBaTessi Co CTyIEHTOM
Ha TEMBbl, CBSI3aHHBIE C HM3y4aeMOW JIHUCLUMIUIMHON, PACCUMTAHHAS HA BBIACHEHUE
o0beMa 3HaHU CTy/I€HTa MO OMPECICHHOMY pa3zely, TeMe, MpolaeMe U T.1.

IIpoexmuo-uccnedosamenvckoe  3a0anue -  BBIIOJHEHUE  TEOPETHKO-
MPAKTUYECKUX W/UIW  TPOEKTHBIX padoT, KaKk WHIWBUAYAJIbHBIX, TaK H
OpUMEHTHUPOBAHHBIX Ha paboTy B Manbix rpynmnax. McciemoBarenbckasi CTOpOHA
MPOIIECCa MPEANOAracT MPUBUTUE HABBIKOB HCCIIEIOBATEIBCKOTO TPYAa, U3yYCHUE
OCHOB METOJOJIOTUU PAIlMOHATBHOTO OCBOEHHUS U HUCMOJb30BAHUS 3HAHUM, HAYYHOMH,
HAay4YHO-HCCJIEIOBATENIbCKOM M HAyYHO-TEXHUYECKOM  NIESITENBHOCTH,  T.€.
MOAPA3yMEBAETCS OBJAJCHUE TEOPETHUECKUX OCHOB. [IpoekTHasi cocTaBisronias
3aKJIIOYAETCS B MPAKTUYECKOW HAIPABICHHOCTH IMPOLECCa C LEJbI CO3AaHus
LEHHOIO JIJI COLMyMa MPOAYKTA.



Occe omHa u3 (GopM NHCHMEHHBIX pPaboT, HambOojiee 3hdeKkTHBHAs MNpuU
bopMHpOBaHUN YHUBEPCAIbHBIX KOMIETEHIMN BhIMyCcKHUKA. Llenb acce cocTout B
Pa3BUTHH HABBIKOB CAMOCTOSITEIBHOTO TBOPYECKOIO MBILIUIEHUS W IMHUCbMEHHOIO
U3JIOKEHUs]  COOCTBEHHBIX  yMo3akioueHuil. CoIepKUT  M3J0KEHUE CYTH
MOCTAaBJICHHOW MPOOJIEMbI, CAMOCTOSATEIHHO TPOBEICHHBIN aHAIU3 ATOU MPOOIEMBI C
UCIIOJIb30BaHUEM KOHLIEIUI U AHAJIUTUYECKOTO UHCTPYMEHTApUS
COOTBETCTBYIOIIEH NUCIMIUIMHBI, BBIBOJIbI, 0000IIAONINE aBTOPCKYIO MO3UIIMIO IO
MOCTABJICHHON MTpoOJeme.

Pegepam - muceMeHHBIN AOKIAA WIM BHICTYIUIEHUE 11O ONpPENEIEHHON TeMe, B
KOTOpOM coOpaHa mH(opMaIus U3 OJHOTO WM HECKOJBKHUX MCTOYHHKOB. Pedepar
4acTO MCIOJB3YETCA JJIs CTPYKTYPU3AUMM 3HAHUM YYalllMXCs MO WTOraM Kypca B
dopme ortuétHoctu. IlogroroBka pedepaTa mMoApa3ZyMEBAET CAMOCTOSITENBHOE
U3YYCHUE CTYJIEHTOM HECKOJbKHX JIMTEPATYPHBIX HCTOYHUKOB (MOHOTpadwmii,
Hay4YHBIX CTaTed W T.J.) 1O ONpeNeIEHHON TeMe, He paccMaTpyuBaeMol MopoOHO Ha
JIEKIIUH, CUCTEMATU3ALIMIO0 MATEPHUAIIA U KPATKOE €ro U3J10KECHUE.

Konmponvnaa paboma cocTouT W3 HEOONBIIOIO KOJUYECTBA CPEIHUX IO
TPYJHOCTH BOIIPOCOB, 3aJlady WM 3aJaHui, TpeOYyIOIMX MOMCKAa OOOCHOBaHHOTO
oTBeTa. MOXKET 3aHMMAaTh YacThb WM TOJHOE YydeOHOe 3aHsiTHEe C pa3zdopom
NPAaBWIBbHBIX PEIICHUH Ha CIHEAYIOIIEM 3aHATUU. PekomeHayemas 4acrora
MPOBEJICHUSA — HE MEHEE OJIHOM MEPE KaXI0U IPOMEKYTOUHOM aTTECTAllUEH.

Tecmbt - 3TO MHCTPYMEHT, MPETHA3HAYCHHBIN MJII U3MEPEHHS OOYYEHHOCTHU
y4alerocs, COCTOSIMA M3 CHUCTEMBI TECTOBBIX 3aJaHHM, CTaHAAPTU30BAHHOU
IpoIeTypbl TpOBenCHMs, o0O0pabOTKM W aHaiM3a pe3yJbTaToB. B 3amgaunm
TECTUPOBAHUS HE BXOJWUT OINPEICICHUE NPUYUH HECOOTBETCTBUSA 33JaHHBIM
TpeboBanmsIM (crienudukanmsim). TecTupoBaHue - OAUH U3 PA3JIEIOB TUATHOCTHKH.

3auem W sK3ameH TPENCTABISAIOT CO00W (HOPMBI MPOMEKYTOUHON aTTeCTALUU
CTYJIEHTa, ompeessieMble Y4eOHBIM IJIAHOM MOJATOTOBKH 10 HamnpasieHuto BI1O.

IIPUMEPHBIE 3A/IAHHUHA

beceoa no meme: Job hunting (interviewing):

1) What is your experience background?

2) Can you describe your long-range goals and objectives?

3) What do you expect to be doing in five years?

4) How would you evaluate your ability to deal with conflict?
5) Have you ever had difficulty with a supervisor or instructor?
6) To what extent would you be willing to travel for the job?

7) Which is more important to you, the job itself or your salary?
8) What was the most complex assignment you have had? What was your role?
9) Tell me what you know about our company.

10) What suggestions do you have for our organization?

Ilpoekmmno-uccnedosamenvckoe 3a0anue:
Make the presentation of a famous world company; in particular describe its
inner management system.



When illustrating the company structure, work as a whole group. Give a brief
outline of a company using the following plan:
1) Name, age, location
2) History of development.
3) Number of employees.
4) Main Division and sub-divisions.
5) Management team.
6) International links.
Then each member of the group should present himself/herself on the following
plan:
1) Title of the position.
2) Schedule of the working day.
3) His/her responsibilities.
4) Challenges of the job.

Temuwl 0na scce:

1) Resume is a good opportunity to get a job.

2) Job hunting takes time and efforts.

3) Being an entrepreneur is a challenge.

4) Any product can be promoted into the market.

Temwt 0n1a pehepamos:

1) Job market analysis in the region.

2) Types of businesses in the past and in the present.
3) The most famous brands in the world.

4) A famous entrepreneur: way to success.

Konmponvuaa paboma

I. Translate from English into Russian

1) He filled the position of the senior executive.

2) Sending the resume to the employer, include into the list all your
accomplishments and don’t forget about your previous experience.

3) He doesn’t have faith in this project, that’s why he isn’t interested in borrowing
money.

4) We can invest capital into your business.

5) As the individual proprietor, you are seldom able to invest as much capital as can
be invested by a partnership or a corporation, and you can lose everything
because of debts of the business.

6) A company is usually formed for the purpose of conducting business that is
separate from its owners, the shareholders; the management of the company is
carried out by a board of directors.

II. Translate from Russian into English

1) Pesrome — OonMH W3 BaXXHEHIIMX JOKYMEHTOB, KOTOPBI MOXXET MOMOYb Tebe
MOJTyYUTh paboTy.



2) BenuypHble TpeANpUHUMATENN BKIAILIBAIOT (DMHAHCH B PUCKOBAHHBIM OM3HEC,
KOTOPbIN PUHECET NMPUOBLIbL B KOPOTKUE CPOKH.

3) Bam npoekt umeeT MOTEHLMAN, U Mbl XOTUM 3allyCTUTh Bally MpOrpaMMy Ha
PETMOHAJIBHOM YPOBHE.

4) BrianpiBasi J€HbI'M B 3TOT OM3HEC, OHM CUJIBHO PUCKYIOT, TaK Kak 3Ta yclyra
HEHU3BECTHA HA POCCUIICKOM PBIHKE.

5) Ecau ThI X0uelb OpraHu30BaTh TOBAPUILECTBO, TO ThI JOJDKEH HANTH MapTHEpa U
MOAIKUCATh KOHTPAKT O MapTHEPCTBE.

6) Bnagenern, ToproBoil Mapku MNpeaoCTaBUJ MOTY4YaTENI0 TOPrOBOM MapKu CBOIO
MOAJEPKKY U COBET KaK IPOJABHUHYTh IPOAYKT HaA PHIHKE.

Tecmot

BapuanTt Tecta qi1s1 1 cemectpa 1 kypcea:

1. Complete the sentences using the vocabulary and translate from English into
Russian.

I’d like to tell you about my friend. Her name is Helen. She lives with her parents
and she has  with them. When they are sick and tired of their  , their family is
_____from any troubles and misfortunes. Sometimes they quarrel but the reasons of
their quarrels are usually .

Her father is the head of family. In fact, he earns money to , he enjoys his
work. Her mother . Helen helps her mother to into order, she wipes the
dust and tidies rooms when parents feel

Last year Helen passed exams and  the local university. Helen says that
education helps to become a  specialist, to get . It also  to communicate
with different people. She is happy: the university has a solid reputation it offers a
high . Helen studies well; she wants to become .

1. a prestigious job 8. highly-qualified

2. runs the house 9. get things

3. usual routine 10.level of knowledge

4. gives an opportunity 11.a shelter

5. trifles 12.a top-student

6. to bring up a family 13.exhausted

7. amiable dispositions 14.entered

2. Translate from Russian into English

1. C omHO# CTOPOHBI, 3TOT PEOCHOK — BO3MYTHUTEJh CIIOKOHCTBUS, a C IPYrol OH
BCEOOIINN TFOOMMEL.

2. OH TO PHEPTUYECH, TO JICHUB, U CBIT IO TOPJIO IK3aMEHAMHU.

3. Eciin MBI XOTMM TIOCTYNHUTHh B YHUBEPCHUTET, Mbl TOJAEM 3asBJICHHE U CHaeM

3K3aMEHBI.
4. B AMI'Y ectp Oubnmoreka, KoTopas oOnamgaer xopowmwumu (OHIAMU IO
JUTEpaType pazIndHOro poja.
5. Mou 00s13aHHOCTH B IOME - BBITHPATH MbLIb, MBITh MOJbI, YOUPAaTh KOMHATHI.
6. B koHIIe AHS MOSt MamMa YyBCTBYET C€0sI UCTOILIEHHOM.
3.

Use the necessary preposition where it is possible.
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tolive  ahappy life

to graduate

to be sick and tired something

to find clues somebody

togoon  higher education

to book tickets ~ advance

to be a rush

to take turns  doing smth.

tobeclose

Make the sentences negative and interrogative
They are eating ice-cream now.

My sister went to the cinema yesterday.

When we came into the auditory, he was reading the text.
At the end of the day she feels tired.

I was working in the library yesterday at 3 o’clock.

3auem

[Tpumepsl KapTOYeK /IS 3a49eTa.
Nel.

l.
2.

W

UTo s 10JIKEH BKIIIOUUTD B pasziesl «JIuyHas nHbopmarus»?

Bnanenen; ToproBoit Mapku MpeAoCTaBUJ MOJIy4aTeN0 TOPrOBOM MapKu CBOIO
MOJJIEPKKY U COBET KaK MPOJBUHYThH IPOIYKT Ha PhIHKE.

Hama xomnaHusi MOMOKET BaM OPraHU30BaTh OM3HEC U 00ECIIEYUT MOIIEPKKY.
MHorue Bpauu, NMEeKapu U JAHTUCTbl OPraHU3YIOT HHAUBUJIyalIbHbIE YaCTHbBIC
MpEANPUSATHUS.

No2.

1.
2.
3.

4.

VYka)kuTe Balll ONbIT padOThl B 0OPaTHOM XPOHOJOTUYECKOM MOPSIKE.

51 mpoTHB BIIOXKEHUS JTUYHBIX COEPEKEHU, T.K. 3TO OUYEHb PUCKOBAHHO.

Jleno, nmpuHajuIe)kamee W yHOpaBiIsieMOe OJHMM  JIMIOM, Ha3bIBaeTCsA
€AMHOJINYHBIM BIIAJICHUEM.

Ecnu TBI XO4elIb OPraHU30BaTh TOBAPUIIECTBO, TO THI JOJDKEH HAWTH MapTHEpa U
IOANKCATh KOHTPAKT O NAPTHEPCTBE.

Nel.

l.
2.

He filled the position of the senior executive.
Sending the resume to the employer, include into the list all your accomplishments

and don’t forget about your previous experience.

3.
4.

We can invest capital into your business.
As the individual proprietor, you are seldom able to invest as much capital as can

be invested by a partnership or a corporation, and you can lose everything because of
debts of the business.

Neo2.

l.

A successful resume depends on many factors.



2. The first place to look for financing is right at home and personal savings and

assets are the easiest source of capital.

A business owned and controlled by one person is a sole proprietorship.

4. He doesn’t have faith in this project, that’s why he isn’t interested in borrowing
money.

W

Ik3zamen
BapuaHT 3a1aHMii 9K3aMEeHALIMOHHOI0 OMyeTa.

[IpumepHOE conepxaHne SK3aMeHAlMOHHOTO Oniera

« » 2011 dakynpTeT: PUIOTOrHYECKUN
3aBenyromuii kaheapoun Kypc: 2

YT1Bepxkaaro: JlucuuIuiiHa: THOCTPAHHbBIN
SA3BIK

PK3AMEHAIIMOHHBIN BUJIET Ne 1

1. IIpocnymaiite TekcTt oobemMoMm 800 med. 3H. W BBHIMIOJIHUTE TECT HA MPOBEPKY
MOHUMAaHUS MPOCTYIIAHHOTO.

2. IIpoutute Tekct oobemom 1500 med. 3H. (Co ciioBapeM) U MOATOTOBBTECH K Oecejie
0 €T0 co/iepKaHuIo (OTBETHI HA BOMPOCHI npenoaaBateis). [lepeBenure Ha pycckuii
S3bIK BBIJIEJIEHHBIA OTPBIBOK 00beMoM 400-450 med. 3H. MUCBMEHHO M MOJTOTOBBTE
ero poHeTH4YeCcKoe YTeHue (Bpems paboThl - 45 MuH.).

3. IlepeBenuTe mNpemIOKEHUS C PYCCKOrO s3bIka Ha AaHIJIMICKUM, oOparias
BHUMAaHHE HA U3yYEHHBIE TPAMMaTUUYECKUE SIBIICHUS (5 MPEII0KEHHUI).

4. VI3noxuTe 0JHY U3 MIPOUICHHBIX TeM (0e3 MOATOTOBKH).

1. Tekcr AJs1 ayAupoOBaHUs.

I = Interviewer; D = Director of operations

I: Welcome to the programme today and I am delighted to have here in the studio,
director of operations for the world-famous Chanel perfumes. Hello there.

D: Hello. It's nice to be here,

I: Can you tell us a bit about how you actually make Chanel perfumes? Your most
famous Chanel No 5 perfume?

D: Yes, of course. Well, the roses on our farm are in season from April to June and
the jasmine from August to September. Firstly, the flowers are picked on the farm
and the petals are put into sacks. Then they are transported to the production plant to
be weighed. At some farms, the petals may wait a day before they are treated, but at
Chanel, freshness is considered very important and the petals reach the plant within
half an hour. The next stage is to extract the natural oils and resins. In the past, this
was done with cold fat which was spread on the petals, but nowadays, we use
extraction solvents like ethanol. The petals are washed three times in over 2,000 litres
of this solvent and the perfumed oils dissolve into it. In the next stage, the flowers are
removed from the vats and the solvent is eliminated by a process of evaporation. This
leaves a solid which is known in the trade as the concrete. This can be stored for
several years. When the perfume is required, it is extracted from the concrete with
alcohol. If we then evaporate this alcohol, we are left with a very pure form of flower



perfume which we call the absolute. Different absolutes are then blended to create
different perfumes.
I: Great, well thank you, that really does give us great insight ...

2. TekcT MJist YTeHUs M pedpeprupoBaHmsi.

P1ZZA HUT FRANCHISE REVIEW
In 1958, Frank and Dan Carney borrowed $600 from their mother, purchased
secondhand equipment, and “rented a small building on a busy intersection in their
hometown of Wichita, Kansas.” There they opened the first Pizza Hut. Today, Pizza
Hut is owned by Yum! Brands, Inc., parent company of Taco Bell, KFC, A&W
Restaurants, and Long John Silver’s, and is the world's largest pizza restaurant
company with more than 6,200 restaurants in the United States and more than 4,000
restaurants in 100 other countries.
Background and Benefits Pizza Hut has been making pizza for over 50 years, serving
up original style pizzas available in a variety of crusts. As America’s first national
pizza chain, Pizza Hut has enjoyed continuous growth. At present Yum! Brands is the
worldwide leader in Multi-branding, offering consumers choice, convenience, and
value by combining two brands under one roof. Multi-brand opportunities still exist
across America and offer franchisees a competitive edge as well as many advantages.
How Much Does a Pizza Hut Franchise Cost? 1f you have a budget of between $1.3
million to $3 million and a net worth of $1 million with $360,000 in liquid assets,
you can be in business within a year, but there are other requirements as well. You
must commit to building at least 3 restaurants over 3 years. Pizza Hut is part of an
organization that offers tremendous franchise support including advertising, business
coaching, training, development, and cooperative sourcing. Performance
Improvement Programs and support are also offered to each new franchisee along
with 12-16 weeks of required training.
What We Like Yum! Brands offers the power of multi-branding that includes two
National Media Budgets, two Category Leading Brands, and two menus. This can
broaden customer appeal, which has the potential to increase the average check size.
Pizza Hut represents a strong brand that has demonstrated economic stability over
time.

3. Kaprouka Ha nepeBoJ NPeAJI0KEHHHA C PyCCKOI0 HA AHTJIMHCKHUIA.
Nel

1) Vkaxute Bai onbIT paboThl B 0OpaTHOM XPOHOJOTUYECKOM MOPSIKE

2) B mpouuiom romy Mbl moamnucaid OQUIMANIBHOE COTJIAIICHHE MO MOCTaBKaM
JAHHOTO POJYKTA.

3) Kaxnplii mapTHEp BHOCHT CBOM CpPEICTBA, COOCTBEHHOCTb, TpPyAd WIH
CIIOCOOHOCTH.

4) Bnagenen TOProBoM MapKH IMPENOCTaBWII MOJY4YaTEN0 TOProBOW MapKd CBOIO

MOJICPIKKY.

4. Tema nis 0eceanl.
Types of business



5. TEXHOJIOI'MW U UTHHOBAIIMOHHBIE METO/bI

IIpoexmnasn mexnonocus 06yuenus 6 yCI08UAX KOMNEMEHMHOCMHO20 N00X00d -
«COBOKYITHOCTh ~ HCCIICJIOBAaTEIbCKAX, IOUCKOBBIX, TMPOOJEMHBIX  METOJOB,
TBOpPUECKUX IO caMOoil cBoed cytu». JlaHHas TexHomorus oOecrneynBaeT
ONTUMANIbHBIC YCIOBUS ISl (POPMUPOBAHUS COIHMAIBHO- MPOodhecCHOHATHLHOM
KOMIETEHTHOCTH  CPEICTBAMU HWHOCTPAHHOTO  S3bIKa . IIpodeccuonanpuo
OpUEHTHUPOBAaHHOE OOyYeHHE WHOCTPAHHOMY S3BIKYy B TMpOIECCe WHTETPAIiu
JTUCHUIUIMHBL ~ «AHTTUUACKUNA  MPO(ECCHOHANBHBIM  SI3BIK» B OOIIMH  KypcC
npo(ecCHOHAFHOW  MOATOTOBKM  CTYACHTOB —  OyAymIMX  3KOHOMHCTOB,
CIIOCOOCTBYET IIEHHOCTHO-CMBICIIOBOM HAMpaBICHHOCTH CTyJAeHTa Ha OyaymIyro
po(hecCHio U ero CTAaHOBJICHHUIO KaK CIEIATMCTa MEK/TyHAPOIHOTO YPOBHHI.
Example:

Divide into groups of 3-4 students and present one of the types of businesses: the
sole proprietorship, a partnership.

Choose the type of the business you would like to work in. Make the presentation of
your future company starting from the beginning process: how you had an idea about
that business, advantages and disadvantages, your product/ brand/ log, location,
challenges on the way and the result.

If you choose a sole proprietorship, remember:

1. Use a "For" and "Against" list when deciding what you can do without partners.
2. Join a local service organization such as the local chamber of commerce

If you choose a partnership, remember:

Use a "For" and "Against" list when deciding if and whom you should have as a
partner.

If considering a partner, look for someone with complementary skills to your own.

If you take on a partner, have a buy-sell agreement in place before you start.

Texnonoeusi  keuc-memooa — OgHa W3 Haubonee BOCTPeOOBAHHBIX
0o0pa3oBaTeNbHbIX TEXHOJIOTUH, HCIONb3yeMON B OM3HEC-00pa3oBaHHUM, SIBISIETCS
Kelic-MeTOuKa, T.K. OHAa OTBEYACT 3a/JayaM YIPaBJICHUYECKOTO OOpa3oBaHUS U
NperoiaraeT IMOCTPOCHUE y4eOHO-IT03HABATEILHON JESITeTbHOCTH CTYICHTOB Ha
OCHOBE BHYTPEHHEH MOTHBAIMH pEIIaTh HE OTBJICUCHHBIC )KHU3HCHHBIC CUTYaIlUH, a
T€, C KOTOPHIMH CYIIIECTBYET BEPOSTHOCTh CTOJKHOBEHHS HEMOCPEICTBEHHO B
Oyaymeir mnpodeccrmonanpHOM cpene. Keiic-meronm TMO3BONET CO3AaTh TaKHe
BapHaHTHl OpraHU3aIluu y4eOHOTO TpoIecca, KOTOPhIe B OCOOCHHOMN CTENEHH EHHBI
JUIS  TIPOBEACHHSI aHaIW3a JKOHOMHUYECKOW JEWCTBUTEIHHOCTH Ha OCHOBE
KOHKPETHOTO TIPUMEpa, YTO TMOJOXKHUTEIbHO BIHUAET Ha TNPOodEecCHOHATHLHOE
CTaHOBJICHUE CTY/ICHTOB.

Example:

Study the case and give your comments.

One businessman placed a full page ad in Newsweek one time. After the ad ran, he
asked customers where they had heard of his company. At the end of a week, only
five people claimed to have seen his ad. At the end of a month, that number climbed
to eighteen people. After a full year, sixty-three people said they had first heard of the



company through that same ad in Newsweek. Hundreds more probably saw the ad
too, but didn’t speak up—not a bad response considering the ad probably only cost
$500.Even better, the businessman turned the ad into an attention-grabber poster.

I pynnosoti u uHousudyavHwuili Memoosbl pabomsl co cmyoenmamu. I'pynnoBon
METOJ] obOecreunBaeT ydactue B paboTe KaXAOro CTYACHTa M IPEaroJaract
BapUATHUBHOCTh Y4YacTHs B pPa0bOTE CTYIEHTOB C Pa3IUYHON CTEINECHBIO pPEUYeBOM
AKTUBHOCTM ¥ HMHHMIMATUBHOCTH. VHIMBHUIyanbHBI METOJ 3aK/IIOYaeTcs B
PacKpbITUM JIMYHOCTHBIX BO3MOXKHOCTEH OOYYalOIIMXCS: WX KadecTB, YPOBHS
S3BIKOBOM MOATOTOBKH, YMEHHUSI CAMOCTOSITENIbHO BKIIFOUATHCS B MPOLIECC OOIIEHUS,
yIPaBIATh CUTyaIel 00IIeHusl.

Work alone. You want to sell something online for example a lamp, book,
picture, mug, etc. Write a short description based on the following items:

1. How old it is.

2. What it looks like.

3. Who would like it.

4. Why you are selling.

Texnonoeuu compyonuuecmea — COBPEMEHHBIM TIOAXOJ K OOYUYEHHIO
WHOCTPAaHHOMY SI3BIKY IOJYEPKUBAET BaXXHOCTh COTPYIHUYECTBA CTYACHTOB H
IpenoAaBaTesisi U UX B3aMMOJACUCTBUS KaK MOTUBHUPYIOIIETO (pakTopa.

Example:

Work in groups of 3 — 4 students.

You all work for a marketing company. Market studies have shown that pregnant
women spend a significant amount of their free time surfing the Internet. You have
formed a focus group to explore the possibility of marketing to the over-sixties using
the Internet. Make notes about you are going to say, think of arguments to support or
refute: a) you think it is a fantastic idea, b) you think it is a ridiculous idea, ¢) you are
not sure about this idea, so you listen to the others and ask questions, d) you are a
pregnant woman.

Hnpopmayuonno-komnvromepnvie mexnonroeuu - wucrnonbzoBanue HNKT B
npoiiecce GOPMHPOBAHUS U COBEPIICHCTBOBAHUS MHOS3BIUHON KOMIETEHIIUH
3aKJIF0YaeTCs B paboTe B onepannoHHo cucteme Windows ¢ TaKUMH TPUKIIATHBIMA
nporpammamu kak Microsoft Word, Microsoft Excel, Microsoft Power Point u T.1.; B
W3YYCHUU MATE€pPUAJIOB MYJIbTHMEAUNHBIX OOYYaIOIMUX MPOTPaAaMM M AJIEKTPOHHBIX
y4eOHBIX MOCOOHIL; B HCCIIENOBaHUU pecypcoB MHTepHeTa.

Example:
Work with the resources of the internet and make up a power point presentation
on the following topic: The most famous brands in the world.

Juanocoevie mexnonoeuu - Gopma OpraHu3alMM W METOJ OOYy4YeHUH,
OCHOBaHHBIA  HA  JMAJIOTMYECKOM  MBIIUIEHHM  BO  B3aWMOJECHCTBYIOUIUX
TUAAKTUYECKUX CHUCTEMax. Huanorossie (QopMbl 00ydeHHsS] CHOCOOCTBYIOT
YCTAaHOBJICHUIO TOHUMAaHUSI IEHHOCTEH M YCTAHOBOK MO OTHOIICHUIO K KOHKPETHOM



I[N C MCIOJB30BaHUEM OOpPATHOW CBSI3M, TOTOBHOCTH NMPUMEHUTh HOBBIC HJICH W
WHHOBAIIMH TS TOCTYIKEHUS TICITH.

Example:

Make up a dialogue on one of the following topics:

1. Give an example of a successful job interviewing.

2. Give an example of a poor job interviewing.

Texnonocusi  ayoumopuot  Ouckyccuu (Kpyenoeo cmoiada, KoHgepenyuu,
cobpanus) — KOJUIEKTUBHOE OOCYXKIEHHE KaKoro-iuOo BOIpoca, MpoOJeMbl WM
COTOCTaBIeHUA MHpOpMaAIUu, uAel, MHEHUM mnpeanoxxkenuid. Llean guckyccmii —
oOydeHue, TPEHUHT, JUArHOCTHKA, HM3MEHEHHUE YCTAaHOBOK, CTUMYJIHUPOBAHHE
TBOPYECTBA.

Example:

Discuss types of illegal business on the behalf of:
Governor;

Successful legal individual businessman;

A person, staring the illegal business;

A person, running the illegal business;

People suffering from the illegal business;

Nh W=

Hzposvie mexnonocuu — akTUBHOE MIPUMEHEHHE UTPOBOTO JIEMEHTA Ha 3aHSITHH
WHOCTPAHHOTO SI3bIKa B BBICIIMX yUEOHBIX 3aBEJICHUSIX JIJIS CTYJCHTOB KaK MIIAIIIINX,
TaK M CTapUIMX KypCOB IMO3BOJISIET PEUIMTh 3aJaud, KOTOPHIE CTaBATCSA TIepea
ydaliuMcsi B COBPEMEHHOM obOmiecTBe. Mrpa BBICTymaeT B KauecTBE HCTOYHHMKA
uHboOpMaluu M OOECTEeUrBAaET OBJIAJECHUE HHOCTPAHHBIM SI3BIKOM Ha OCHOBE
CO3HATENbHBIX OPHEHTUPOBOK B (DOHETUYECKOM, JIEKCHUECKOW, IpaMMAaTUYECKOM
CHUCTEMaxX BTOPOTO SI3bIKA.

Example:

Divide into 4 groups and present the interview process.

The first group: 2-3 students who will play the role of HR managers. Their purpose is
to take an interview of applicants for the following positions: an office manager, a
merchant, a top-manager.

The second group: students who will play the roles of applicants who are looking for
a job. They give the examples of a well- prepared interview.

The third group: students who will play the roles of applicants who are looking for a
job. They give the example of a failed interview.

The forth group: 1-2 students who analyze the interviewing process and at the end
give comments on both interviewers and interviewees.



